( (' care

centre

PROGRESSIVE WAGE MODEL

For the Waste Management Industry

LR EIR VS AR R R

HEVERY | MEMBERSFIRST

WORKER
MATTERS | WORKERSALWAYS



The Four Lad_ders of
Progressive Wage Model
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The Progressive Wage Model (PWM) provides a clear progression pathway,
enabling our workers to earn Better Wages with Better Work Prospects as
they become Better Skilled and More Productive.

The PWM is applicable to all resident workers, i.e., Singapore Citizens /
Permanent Residents (SC/PR) in the sector. Part-timers will adopt a
pro-rated PWM Baseline wage.
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Note: For firms hiring foreign workers, employers are encouraged to adopt the key principles of
progressive wages in their wage structure.

it XIFERMES TAINE, FlIRMEEE L EEHTRBTHDNFEHILER.

For more information on PWM, please contact NTUC U Care Centre:
MHAMESEXRTHAFSEAFRS, BRE2ERTSRUXMRFL:

NTUC U Care Centre
% 1800-CALL-PWM (1800-2255-796) (Mon — Fri: 9am — 6pm)
= ucarecentre@ntuc.org.sg

@ https://www.ntuc.org.sg/ucarecentre @ /ucarecentre AN n t(,c Initiative
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In October 2020, the Tripartite Workgroup on Lower-Wage Workers (TWG-LWW)
was formed to look at ways to further uplift the wages and well-being of lower-
wage workers (LWWs). This included the expansion of the Progressive Wage
Model (PWM) to more sectors as well as ensuring that lower-wage worker
wage growth continues to outpace median wage growth.

The Tripartite Cluster for Waste Management Industry (TCWM), represented
by industry associations, employers, service buyers, unions and government
agencies, released its recommendations on 24 January 2022 which were
accepted by the Government.

The Waste Management (WM) PWM covers resident (SC/PR) PWM workers in
the Waste Collection and Materials Recovery sub-sectors from 1 July 2023.
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To read the full TCWM report, scan the QR code
or visit www.ntuc.org.sg/pwm
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PWM Career Ladder
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To provide a clear career progression pathway in the waste
management sector, the TCWM maps out the operational and
supervisory job roles within the (a) Waste Collection Sub-Sector and
(b) Materials Recovery Sub-Sector.

Waste Collection Sub-Sector
Applicable to Public Waste Collectors (PWCs) and General Waste Collectors
(GWCs) holding NEA Licences A, B & C

fr i & Ak
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Captain
BEK
)
Senior Driver
SEEM

*

Driver*
BN

Supervisor
BHER

L )
Team Lead
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Senior Crew
SRIER

*

Crew
ER

Note: Under the Waste Collection Sub-Sector, a Crew / Senior Crew / Team Lead may be
deployed as a Driver provided that the worker has attained at least a Class 4 driving licence
and met the required training requirements.
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Materials Recovery Sub-Sector
Applicable to General Waste Disposal Facilities (GWDFs) Licensees

Yotk
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Plant Supervisor
B &R

*

* *

Senior Sorter Machine Operator
SERENLSER RS
*
Sorter
EBlgHERR

WiE: BFuREWIINER | SRKER / AK, REIFEELBIFRERABRHFEEXAIZIITE,
BRI FEE A

#has a Class 4 driving licence & operates Rear End Loader or Hooklift truck.
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PWM Skills Ladder
A SRR RER B

The PWM Skills Ladder ensures that the waste management workers will have the MHAFERANENMBESHERNIRNEE T R ESFRRR R TIEsE ], LMELL b
necessary skills and competencies to carry out their work competently and safely. IMER R 2T ITE.

To meet the National Environment Agency (NEA)'s General Waste Collectors LR EERNEBRN—R IR EF— R IR A IR B ER/EN, FrEtikEEATN
(GWCs) and General Waste Disposal Facilities (GWDFs) licensing conditions, AR IR E R TRERGMM2023F7B18E, RIFEMIIZENTIEIRSIAZIMERE)
all eligible resident waste management workers of all waste management K,

companies must attain the mandatory training requirements based on their
respective job roles with effect from 1 July 2023.

Waste Collection Sub-Sector iRzl

E\‘I)\{zll Job FPt‘gaMui;ré?l:relhntgs Technical Skills & Competencies (TSC) Titte  Course Description TSC Code
Crew 2 Mandatory WSQ Waste Collection Management For Class A & B GWCs EVS-WMO-1008-1.1
Modules Carry Out Waste Collection in Accordance to Assigned Schedule (Level 1)
For Class C GWCs EVS-WMO-1009-1.1
Carry Out Collection of Sludge and Greasy Waste (Level 1)
Workplace Safety and Health Practices Implementation Identify WSH hazards and risk control measures in waste sorting and assist in EVS-WSH-2006-1.1
inspection and investigation of incidents (Level 2)
Senior Crew 3 Mandatory WSQ Waste Collection Management For Class A & B GWCs EVS-WMO-1008-1.1
Modules Carry Out Waste Collection in Accordance to Assigned Schedule (Level 1)

(cumulative”)
For Class C GWCs EVS-WMO-1009-1.1

Carry Out Collection of Sludge and Greasy Waste (Level 1)

Workplace Safety and Health Practices Implementation Identify WSH hazards and risk control measures in waste sorting and assist in EVS-WSH-2006-1.1
inspection and investigation of incidents (Level 2)

Incident and Accident Investigation Respond to and support the investigation of incidents (Level 2) EVS-WSH-2002-1.1

Note: The courses are only conducted in English.
HHE: LI ERERLZEEH# T,



PWM Job
Role

Team Lead

PWM Training
Requirements

3 Mandatory WSQ
Modules

(would have taken at
preceding job level)

Optional

4 Mandatory WSQ
Modules
(cumulative”)

Technical Skills & Competencies (TSC) Title

Waste Collection Management

Workplace Safety and Health Practices Implementation

Incident and Accident Investigation

Learning & Development

Waste Collection Management

Workplace Safety and Health Practices Implementation

Incident and Accident Investigation

Learning & Development

Course Description

For Class A & B GWCs
Carry Out Waste Collection in Accordance to Assigned Schedule (Level 1)

For Class C GWCs
Carry Out Collection of Sludge and Greasy Waste (Level 1)

Identify WSH hazards and risk control measures in waste sorting and assist in
inspection and investigation of incidents (Level 2)

Respond to and support the investigation of incidents (Level 2)

Apply workplace learning techniques to enhance employees’ development
(Level 2)

For Class A & B GWCs
Carry Out Waste Collection in Accordance to Assigned Schedule (Level 1)

For Class C GWCs
Carry Out Collection of Sludge and Greasy Waste (Level 1)

Identify WSH hazards and risk control measures in waste sorting and assist in
inspection and investigation of incidents (Level 2)

Respond to and support the investigation of incidents (Level 2)

Apply workplace learning techniques to enhance employees’ development
(Level 2)

TSC Code

EVS-WMO-1008-1.1

EVS-WMO-1009-1.1

EVS-WSH-2006-1.1

EVS-WSH-2002-1.1
EVS-PDV-2003-1.1

EVS-WMO-1008-1.1

EVS-WMO-1009-1.1

EVS-WSH-2006-1.1

EVS-WSH-2002-1.1
EVS-PDV-2003-1.1



PWM Job
Role

Crew

Driver*

Senior
Driver

PWM Training
Requirements

2 Mandatory WSQ
Modules

3 Mandatory WSQ
Modules

3 Mandatory WSQ
Modules

(would have taken at
preceding job level)

Optional

Technical Skills & Competencies (TSC) Title

Waste Collection Management

Workplace Safety and Health Practices Implementation

Waste Collection Management

Workplace Safety and Health Practices Implementation

Incident and Accident Investigation

Waste Collection Management

Workplace Safety and Health Practices Implementation

Incident and Accident Investigation

Learning & Development

# For Class A & B GWCs, driver may operate either Rear-End Loader (REL) or Hooklift trucks.
" cumulative modules would include the WSQ modules attained at the preceding job level.

Course Description

For Class A & B GWCs
Carry Out Waste Collection in Accordance to Assigned Schedule (Level 1)

For Class C GWCs
Carry Out Collection of Sludge and Greasy Waste (Level 1)

Identify WSH hazards and risk control measures in waste sorting and assist in
inspection and investigation of incidents (Level 2)

For Class A & B GWCs

Use Appropriate Mechanical Devices to Compress and Transport Waste During
Waste Collection (Level 2)

- Rear End Loader

For Class A & B GWCs

Use Appropriate Mechanical Devices to Compress and Transport Waste During
Waste Collection (Level 2)

- Hooklift & Others

For Class C GWCs
Carry Out Collection of Sludge and Greasy Waste (Level 1)

Identify WSH hazards and risk control measures in waste sorting and assist in
inspection and investigation of incidents (Level 2)

Respond to and support the investigation of incidents (Level 2)

For Class A & B GWCs

Use Appropriate Mechanical Devices to Compress and Transport Waste During
Waste Collection (Level 2)

- Rear End Loader

For Class A & B GWCs

Use Appropriate Mechanical Devices to Compress and Transport Waste During
Waste Collection (Level 2)

- Hooklift & Others

For Class C GWCs
Carry Out Collection of Sludge and Greasy Waste (Level 1)

Identify WSH hazards and risk control measures in waste sorting and assist in
inspection and investigation of incidents (Level 2)

Respond to and support the investigation of incidents (Level 2)

Apply workplace learning techniques to enhance employees’ development
(Level 2)

TSC Code

EVS-WMO-1008-1.1

EVS-WMO-1009-1.1

EVS-WSH-2006-1.1

EVS-WMO-2008-1.1

EVS-WMO-2002-2.1

EVS-WMO-1009-1.1

EVS-WSH-2006-1.1

EVS-WSH-2002-1.1
EVS-WMO-2008-1.1

EVS-WMO-2002-2.1

EVS-WMO-1009-1.1

EVS-WSH-2006-1.1

EVS-WSH-2002-1.1
EVS-PDV-2003-1.1



E\‘I)\{gll <l E&Mu"-rég:gmgs Technical Skills & Competencies (TSC) Titte  Course Description TSC Code
For Class A & B General Waste Collectors

Captain 4 Mandatory WSQ Waste Collection Management Use Appropriate Mechanical Devices to Compress and Transport Waste During EVS-WMO-2008-1.1
Modules Waste Collection (Level 2)

(cumulative”) Note: Captain is required to be trained in more than - Rear End Loader
1 vehicle type, thus there is a need to be trained for 2 . . . .
different course description Use Appropriate Mechanical Devices to Compress and Transport Waste During EVS-WMO-2002-2.1
Waste Collection (Level 2)
- Hooklift & Others
Workplace Safety and Health Practices Implementation Identify WSH hazards and risk control measures in waste sorting and assist in EVS-WSH-2006-1.1
inspection and investigation of incidents (Level 2)
Incident and Accident Investigation Respond to and support the investigation of incidents (Level 2) EVS-WSH-2002-1.1
Optional Learning & Development Apply workplace learning techniques to enhance employees’ development EVS-PDV-2003-1.1

(Level 2)

For Class C General Waste Collectors

Captain 4 Mandatory WSQ Waste Collection Management Carry Out Collection of Sludge and Greasy Waste (Level 1) EVS-WMO-1009-1.1
'\(/cl;c:]crj#:ﬁ:tivg) Workplace Safety and Health Practices Implementation Identify WSH hazards and risk control measures in waste sorting and assist in EVS-WSH-2006-1.1
inspection and investigation of incidents (Level 2)
Incident and Accident Investigation Respond to and support the investigation of incidents (Level 2) EVS-WSH-2002-1.1
Learning & Development Apply workplace learning techniques to enhance employees’ development EVS-PDV-2003-1.1

(Level 2)



Materials Recovery Sub-Sector

PWM Job
Role

Sorter

Senior
Sorter

Machine
Operator

Plant
Supervisor

PWM Training
Requirements

2 Mandatory WSQ
Modules

Mandatory WSQ Module
(would have taken)

Select (1) WSQ Module

Mandatory WSQ Module
(would have taken)

Optional

3 Mandatory WSQ
Modules
(cumulative”)

Optional

Mandatory WSQ Module
(would have taken)

Select (1) WSQ Module
(would have taken
either one)

Mandatory WSQ Module
(would have taken)
Optional

Mandatory WSQ Module
(would have taken)

Select (1) WSQ Module

Mandatory WSQ Module

Mandatory WSQ Module
(would have taken)

Optional

Yo Ik

Technical Skills & Competencies (TSC) Title

Waste Sorting Management
Workplace Safety and Health Practices Implementation

Waste Sorting Management

Robotics and Automation Application
Workplace Safety and Health Practices Implementation

Incident and Accident Investigation
Equipment and Inventory Management
Waste Sorting Management

Workplace Safety and Health Practices Implementation

Incident and Accident Investigation
Waste Sorting Management

Robotics and Automation Application
Workplace Safety and Health Practices Implementation

Incident and Accident Investigation
Equipment and Inventory Management
Learning & Development

Waste Sorting Management

Learning & Development
Robotics and Automation Application

Workplace Safety and Health Practices Implementation

Incident and Accident Investigation
Equipment and Inventory Management

" cumulative modules would include the WSQ modules attained at the preceding job level.

Course Description

Perform Waste Sorting at a material recovery facility according to set procedures
(Level 1)

Identify WSH hazards and risk control measures in waste sorting and assist in
inspection and investigation of incidents (Level 2)

Perform Waste Sorting at a material recovery facility according to set procedures
(Level 1)

Operate mechanical devices or heavy machinery to perform waste sorting (Level 2)

Apply procedural knowledge of robotic systems and automated technologies to
execute environmental services tasks (Level 2)

Identify WSH hazards and risk control measures in waste sorting and assist in
inspection and investigation of incidents (Level 2)

Respond to and support the investigation of incidents (Level 2)
Maintaining stocks and equipment for operations (Level 2)

Perform Waste Sorting at a material recovery facility according to set procedures
(Level 1)

Operate mechanical devices or heavy machinery to perform waste sorting (Level 2)

Identify WSH hazards and risk control measures in waste sorting and assist in
inspection and investigation of incidents (Level 2)

Respond to and support the investigation of incidents (Level 2)

Perform Waste Sorting at a material recovery facility according to set procedures
(Level 1)

Operate mechanical devices or heavy machinery to perform waste sorting (Level 2)

Apply procedural knowledge of robotic systems and automated technologies to
execute environmental services tasks (Level 2)

Identify WSH hazards and risk control measures in waste sorting and assist in
inspection and investigation of incidents (Level 2)

Respond to and support the investigation of incidents (Level 2)
Maintaining stocks and equipment for operations (Level 2)
Apply workplace learning techniques to enhance employees’ development (Level 2)

Perform Waste Sorting at a material recovery facility according to set procedures
(Level 1)

Operate mechanical devices or heavy machinery to perform waste sorting (Level 2)
Apply workplace learning techniques to enhance employees’ development (Level 2)

Apply procedural knowledge of robotic systems and automated technologies to
execute environmental services tasks (Level 2)

Operate automated systems and follow safety procedures in waste sorting operations
(Level 3)

Identify WSH hazards and risk control measures in waste sorting and assist in
inspection and investigation of incidents (Level 2)

Respond to and support the investigation of incidents (Level 2)
Maintaining stocks and equipment for operations (Level 2)

TSC Code

EVS-WMO-1005-1.1
EVS-WSH-2006-1.1
EVS-WMO-1005-1.1

EVS-WMO-2005-1.1
EVS-TEM-2004-1.1

EVS-WSH-2006-1.1

EVS-WSH-2002-1.1
EVS-EQM-2001-1.1
EVS-WMO-1005-1.1

EVS-WMO-2005-1.1
EVS-WSH-2006-1.1

EVS-WSH-2002-1.1
EVS-WMO-1005-1.1

EVS-WMO-2005-1.1
EVS-TEM-2004-1.1

EVS-WSH-2006-1.1

EVS-WSH-2002-1.1
EVS-EQM-2001-1.1
EVS-PDV-2003-1.1
EVS-WMO-1005-1.1

EVS-WMO-2005-1.1
EVS-PDV-2003-1.1
EVS-TEM-2004-1.1

EVS-TEM-3004-1.1
EVS-WSH-2006-1.1

EVS-WSH-2002-1.1
EVS-EQM-2001-1.1



PWM Wage Ladder
ER U IR S MBS

The PWM Wage Ladder sets out the baseline wages and sustainable annual X FEREAN TEMBIRIERE TIFRS K EEE TR RHENFEIEK,
increases which are pegged to the respective job roles. IR (EFRERSERTING) (TWG-LWW) RS, izt TR TE S5k
In line with TWG-LWW’s recommendation for Progressive Wages to be KHEITE . FRUATCWMEIN T—EEE TR (I0BIERSN) FOINIERER,

expressed in gross terms, the TCWM recommended a set of baseline gross

- : ) TCWMBEZMARME TERSMEEEFEEK, UREIFRSNEKEERTS
wages (excluding OT) and the corresponding overtime rate of pay.

& XEETTWG-LWWRIES, #iREH L RN L RIBKeESFEBHPUH T RN
The TCWM also recommends fixed annual increments for all job rungs, with BKIEE.

faster wage growth for the lower job rungs. This is in line with TWG-LWW'’s

guidance for the wage growth of lower-wage workers to outpace the median

workers’ wage growth.

PWM Baseline Gross Wage (excluding OT) for Waste Collection Sub-Sector effective from 1 July ofeach  MWEE7B1HREAINIRIENPWMEET EZ S8 (NP2 (ERTERREBMA
year (applicable to Public Waste Collectors and General Waste Collectors holding NEA Licences A, B & C) RIAHELARIKEFTI— R EIRIEEA; B; SCHEBIEEE)

$3,960
B wmowm
P oo
| seaw0 P o
=3

. R =

/m/ 3,660
/ 3,450
2,710

PWM Job Role I{fER$Z

Captain
B

Wages left to market forces
ITEEHTBIHEM

Senior Driver
=E&IMN

S $21.40 $3,240 $25.57
$3,030 $23.92 $3,260

. $2,820 $22.26 $3,050 $24.86
D;\ﬁr $2,610 $20.61 $2,840 $23.21
$18.96 $2,630 $21.56
$2,420 EED
e iRl $18.25 et
s $16.60 O Fateof Pay

2023 2024 2025 2026 2027 2028
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PWM Job Role T{FERs3 / /
$3,450
/- $28 [ $28.01 |

$3,070 $25 02

S”&%Vi-sm $2,860 — [ $2337 | — $3,240 [ $26.35 |
— / $3,030 [ $2470 /-
- 52645 |

[ $21.71 |
B smm o D s
- [ $23.13 | $3,260

$19 75

/-/ $21.48 $3,050
(240 mEmEm $2,840

Team Lead
Ak

[ $18.17 | $2,630 $21.56
$2,420 $19.90
Crew $2,210 $18.25 . g%%t?%y_ ’g;%sbsh ﬂwﬁg (exclude OT)

W=
OT Rate of Pay
$16.60 hnHEE

2023 2024 2025 2026 2027 2028




PWM Baseline Gross Wage (excluding OT) for Materials Recovery Sub-Sector effective from 1 MEE78 18R 4ERAOWEIEIKLPWMEE T B (0¥ ERN (EBF—REYLE
July of each year (applicable to General Waste Disposal Facilities Licensees) 25 )

- $28 79
// $27.14
PWM Job Role T{fHiss - EX» 52500 ]

$2,710

[ s3560
W/ 5212

$2 920 [ $23.84 |

52200 e
- | $20.53 | — $2,930 $23 92 $3,360
/ $2,720 [ $2226 | $3,150 $25.65
Teagtléead m [ $2061 | $2,940 $23.99
[ $18.96 | $2,730 $22.34 $3,160
: 3ral | $20.69 | 2 | $24.07 |
Senior Sorter / 32, $20.69 s $24.07
Machine Operator $2,310 $19.04 $2,740 $22.42
BREMSES | NIEES $17.39 $2,530 $20.77
$2,320 $19.12
Sorter Monthly Gross Wage (exclude OT)
5 5 el L S17.47 A% (Femmm)
- $1 5.81 OT Rate of Pay
- DnEEER
2023 2024 2025 2026 2027 2028
Note: o Total Monthly Gross Wage refers to the sum of the Monthly Basic Wage, overtime HE: o BEEATZEFEZINYIZE. (52, FUARMEASZIHSH. EFSIFHIRERIARE ZFIRIHER, 72
payments, commissions, allowances and other cash payments, and is before the LT (BIIAWS) « BRZEII. Bftt— RS ST A9 IR LYWL R JE F LN FRE 34T
deduction of employee CPF. It excludes bonuses (e.g., AWS), stock options, other lump o evep = _ NN N -
sum payments and payments-in-kind as well as employer CPF contributions. * R BRUR, BRABBIRADNLAIFEELBOREWAR, FHFETHAINGER .
; i ; o NBEEE (OT) 1892 EHERI S E LIERT B SN IE I — NATRI R A A 5o "ENH % S "HISE IUEE 7
e Crew / Senior Crew / Team Lead may be deployed as a Driver provided that the worker ol - N 4 e :
has attained at least a Class 4 driving licence and met the required training requirements. HTE, IHEE22E 79 B T RAG1. SETIR A E AR LB

e QOvertime (OT) Rate of Pay refers to the minimum hourly pay for each additional hour
worked beyond the stipulated contractual working hours. Part 4 of the Employment Act
for overtime rates of pay to be at least 1.5x the basic rate of pay continues to apply.



PWM Bonus Implementation
iR ER LIRS

To better attract and retain workers, the TCWM recommended a mandatory
PWM Bonus for eligible waste management workers from 1 January 2024.
This is to incentivise companies to invest more in the training of workers who
stay on to further raise their productivity.

The PWM Bonus quantum is to be no less than one month of the worker’s
prevailing basic monthly wage and should not be tied to the worker’s
performance.

The PWM Bonus must be made at least once a year, but not more than twice
a year. The Bonus must be reflected in the salary slips and is subject to CPF
contributions by both employer and employee.

Employers are given the flexibility to determine which month(s) of the year
to be the cut-off date for the PWM Bonus computation. However, they must
credit the PWM Bonus payment within one month from the cut-off date, or on
the worker’s last day of employment, whichever is earlier.

Employers are advised to communicate clearly with their employees through
a staff circular on the PWM Bonus eligibility and their policy on the payment
schedule.

ATEFRSIFIBET R, TCWMENM 2024518188, AFERMNEIRSETER,
SLATRBIMERTE T SR A . XA TR E TR EINE) I SHdE, Mimdt—
TIRSMINET.

R ERA LRI > T TRIENERBF, FEFRRIANIIFERN
.

AR ERARIBFLARBED R, BERBAIRE—FRTBIEIRIR . LR
FIBRTEFK R, BN E EFE R ATREHINEE.
EERERIEMRERWMBHRFIEHHFERACANEEIIR. (B2, L RE
EENREN—ER, FERIRENERE (RE—BAH), XHiHAFHeER
T'b‘-gIO

EENZIET R TERERY R H SRR A NS SR A0 AR T PREN .

Who is eligible?
EFSER?

Full-time and part-time resident (SC/PR) workers who are employed by the
same employer for at least 12 months at the point of PWM Bonus computation.
The employment period of 12 months will include paid and statutory leave.

LIRMFIMOAN FIIRAR/KABR) TReAEHAHFEE{RANESER, 2
ZRE—TEETETEM2PR BET 1210 BN TERREEE FHERMNEER.

(a) Part Time Worker / Casual Worker Yes (pro-rated)
FERT /8T LA (RIS E)
(b) Retired / Medically Boarded Out Yes (pro-rated)
BN | RERTALEER LA (B Ee)
(c) Worker resigns on own accord No
RTBTEFER AETLL
(d) Worker gets terminated due to misconduct No
R TRITARGHRRE A7LA

For part-time workers, the length of service (employment period) will be
counted from their first day of employment.

MFRIART, IRSER (R SAENZENE—RFFHRITE,

o Performance bonus F=IFELL e Any basic wage {FHaIEATHE
e Retention bonus BEAX £ e Any overtime payments {F{ali0#T 2%
e Annual wage supplement (commonly known | e Any reimbursement for special
as “13th month” bonus) &4 T &Mk expenses incurred by a worker in the
(BFR “S+=418B" ) course of the worker’s employment
T REMBUSERFREBRISEEE
e Any regular allowance or incentives
however described {E{alEREML AL
B, FMEHEZR

e Festive bonus ETTELT

e Any such class of variable bonuses that an
employer may pay its workers
EEFEOTRELS T R TR IR Za B



PWM Bonus
X FH R

Waste Collection Sub-Sector
Applicable to Public Waste Collectors (PWCs) and General Waste Collectors
(GWCs) holding NEA Licences A, B & C

PWM Bonus effective from 1 January 2024 to be paid

to eligible employees

B i &R Ak
BT ERT BRI AL IERT—IITIRICIEA; B; ECHIRSEE
ABERHNTRIESEN 2024511 BEERNIFERFSRRED

PWM Job Role T{EERs3 2024

Senior Driver

> $2720
Driver
= > $2620
er;,eg"é > $2320
Supervisor
e > $2970
Team Lead
AR >$2720
Senior Crew
=R > $2520
“%gvé > $2320

2025
> $3130
> $2930
> $2830

> $2530

>$3180
> $2930
> $2730

> $2530

2026
> $3340
> $3140
> $3040

> $2740

> $3390
> $3140
> $2940

> $2740

2027
> $3550
> $3350
> $3250

> $2950

> $3600
> $3350
>$3150

> $2950

2028
> $3760
> $3560
> $3460

> $3160

>$3810
> $3560
> $3360

> $3160

Materials Recovery Sub-Sector
Applicable to General Waste Disposal Facilities (GWDFs) Licensees
PWM Bonus effective from 1 January 2024 to be paid
to eligible employees

o E S Ak
BAF R RAIER
ABARHHTRIESEN202451B1BRERNITERFSRRET

PWM Job Role T{EERs3 2024 2025 2026 2027 2028

Plant Supervisor
B E S >$2820 >$3030 >$3240 >$3450 > $3660

>$2620 >$2830 >$3040 =$3250 > $3460

Senior Sorter /

Machine Operator

A S | >$2420 >$2630 >$2840 =>$3050 > $3260
iR IER

Sorter

S >$2220 >$2430 >$2640 >$2850 > $3060

For further details on PWM Bonus implementation,
please refer to the full TCWM report via the QR code or
visit www.ntuc.org.sg/pwm

BAlEwww.ntuc.org.sg/pwmaiAHE B SETCWM
REP




