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Annex A

REVIEW OF THE EMPLOYMENT ACT 2012

NTUC/LABOUR MOVEMENT'S PROPOSALS 

[bookmark: _GoBack](A) Increasing the Scope of Coverage of the Employment Act

	Subject area

	EA section
	Current clause in EA
	Proposed change

	PMEs
	2(2)
	PMEs whose basic pay is $4,500 or less have access to the Labour Court for salary claims only.

They are not covered under the other sections of the Act.

	Allow majority of PMEs to be covered in the EA.

*Current number of PMEs in our resident (S & PR) workforce stands at 630,000 based on MOM Labour Force Survey 2011



	
	Part IV (rest days, hours of work, overtime payment, annual leave, eligibility for retrenchment & retirement benefits, Annual Wage Supplement, Variable Bonus etc)

	Part IV covers only:
a) Workmen whose basic pay is $4,500 per month or less; and
b) Non-workmen whose basic pay is $2,000 per month or less (effective on 1 Jan 2009 as it was $1,600 prior to that)

	1. Remove distinction between workmen and non-workmen;

2. Retain distinction, but increase the salary cap of current $2,000 (effective on 1 Jan 2009 as it was $1,600 prior to that)





B) Protecting the Vulnerable Groups of Workers

	Subject area

	EA section
	Current clause in EA
	Proposed change

	Employment contracts & Payslips
	-
	Employment Contract may be written or verbal.

No requirement that employer must provide payslip.

	To mandate that a written contract & monthly payslips be provided to low wage workers.  The contract to set out basic terms (eg. job title, job scope, job term for fixed term contracts, commencement date, salary, allowances, working hours, benefits, method of termination). The payslips to have a clear breakdown showing all components of the employee's remuneration and any deductions made.


	Retrenchment benefits
	45
	Employees with less than 3 years of service are not entitled to any retrenchment benefit.

Applies only to employees covered under Part IV.

	Reduce the 3-year time bar, as shorter employment terms are more common now.


	Section 18A transfers
	18A
	Unclear what type of information should be provided to the union

No protection if the new employer (transferee) is wound up and unable to pay retrenchment benefits.

	Specify what information should be provided to the union before the transfer

A union whose members are in the minority after the transfer should be allowed to continue representing the workers for 2 years or for the remaining duration of the collective agreement, whichever is longer.


	Hours of work 
	38
	Shift workers - No provision for minimum rest period after 12-hour shift.







Resuming work after In-Camp Training (ICT): No provision on this. 
	Shift workers - to include a provision for minimum rest period between shifts. There should be a rest day before starting another shift.

Shift workers – to clarify how and when breaks should be provided (to ensure safety at work)

To clarify the minimum period of rest to be provided before an employee goes back to work after ICT, especially for shift workers.


	Sick leave
	89
	Only MCs from company-appointed doctors and government doctors are recognised.

	Recognise MCs from Traditional Chinese Medicine practitioners.
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