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Singapore’s achievements the past 
50 years owes much to the founding 
fathers who played key roles in creating 
the Singapore Spirit under very difficult 
circumstances. For Singapore to do well 

the next 50 years and beyond, future generations 
of Singaporeans also have to be imbued with 
this Singapore Spirit.

Prime Minister Lee Hsien Loong explained 
why in his National Day Rally speech on 29 
August 2010: “What is this Singapore Spirit? It 
is a very relevant question in a globalised world 
as Singapore becomes more cosmopolitan and 
receives more guests and visitors every year. We 
are proud of our Asian cultures and heritage, the 
Chinese, the Indians, the Malays and the others 
and we want to keep this heritage alive and keep 
this Asian identity. 

“But this Singapore Spirit is not based on a 
common race or language or religion. It is based 
on deeper things which we share, shared values 
like multiracialism or meritocracy or respect for 
every talent; shared loyalty and commitment to 
Singapore; shared responsibility for each other 
and pride in what we have done together; shared 
memories as well as dreams and aspirations.  

“It is the determination that makes us press 
on when things are tough, like in the recession 
last year; the trust that keeps us together 
when forces try to pull us apart, like when we 
encountered extremist terrorism after 9/11. 
It is the competence and the quiet pride and 
discipline that make sure that things go right, like 
when we hosted the YOG. It is a confidence that 
we will prevail come what may. It is this spirit in 
each of us which makes Singapore work the way 
it does and which makes Singaporeans special.”

The founding fathers who built Singapore 
were a multiracial team with a vision to build a 

too badly and now, my generation is similarly 
concerned about today’s young people. It is no 
fault for anyone not to have experienced hard 
times. It is not any misdemeanour at all. There 
will be challenges and crises enough in your 
lifetimes and we will prepare you the best you 
can and hope that the first time you encounter 
a real crisis, you will survive the baptism of fire, 
emerge toughened and so will Singapore.”  

“While we remember the past, we also must look forward to 
the future. In the same speech where Dr Goh talked about 

worrying the new generation not being exposed, he also called 
on a new generation of leaders to come forth and take Singapore 
forward and here is what he had to say about their responsibility: 
`You will then regard the present condition of the Republic not as 
a pinnacle of achievement but as a base from which to scale new 
heights.’

“Not as a pinnacle of achievement but as a base from which to 
scale new heights and, indeed, we have scaled many new heights 
since Dr Goh retired.  We have got high quality townships, we 
have got schools, hospitals, Changi Airport, MRT, green and blue 
spaces, trees and water all over the island and in Marina Bay, a 
new city is taking shape.”  

“Mr Rajaratnam long ago drafted the National 
Pledge and he wrote: `Being a Singaporean 

is not a matter of ancestry. It is conviction and 
choice.’ We have got to maintain a Singaporean 
core in our society which is stiffened by the 
Singapore Spirit and around this core we can 
gather talent and resources and use them to build 
a better Singapore.”  

‘A Base From Which To Scale New Heights’

Long Live The Singapore Spirit
multiracial Singapore. They 
included Minister Mentor 
Lee Kuan Yew, Dr Goh Keng 
Swee, Mr S Rajaratnam, Mr 
Othman Wok, Mr Lim Kim 
San, Mr Hon Sui Sen, Mr E W 
Barker, Dr Toh Chin Chye and 
others who faced particularly 
hard times.

PM Lee said: “One thing 
we cannot do for the youths, 
unfortunately, is purposely 
to create hard times to 
toughen you up. In fact, we 
have tried our best to do the 
opposite, to create a stable 
and favourable cocoon for 
Singaporeans to grow up in 
and young people to grow 
up in.  

“Last year’s financial 
crisis might have been a 
major test, but we emerged 
more quickly than expected.  
But the world is still a 
dangerous place.  Nobody 
can say for the next 50 
years it will be as stable, as 
peaceful, as prosperous as 
the last 50 years. Nobody 
can tell what it will bring.”

Dr Goh worried about this and said before he 
retired in 1984: “A new generation is emerging.  
This generation has never experienced hardship.  
Some of my colleagues, by making this 
statement, seem to imply the new generation has 
thereby committed some gross misdemeanour.  
Of course, this is not true.”

PM Lee added: “Singapore has not done 

By Marcus Lin
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By  Muneerah Bee Mohamed Iqbal

Safe Environment For Growing Minds
During their teenage years in 
secondary school, students are 
abound with questions as they 
undergo physiological, social 
and emotional changes as they 
mature. Recognising the need to 
inculcate values in students, Mrs 
Mohana Eswaran spearheaded the 
Personal and Social Effectiveness 
programme in Regent Secondary 
School. 

The programme incorporated 
elements of Habits of Mind and Sexuality Education, where the students’ 
social and emotional competencies are developed and they learn to form 
healthy relationships and make responsible choices. “The programme has 
received good feedback from the students. They are more aware now and 
we have created a safe environment where they feel comfortable to share 
and raise their concerns,” Mrs Eswaran said. 

Her students also find her a warm and nurturing figure they can trust 
to share their problems with. Mrs Eswaran strongly believes a true teacher 
cares for and touches the hearts and minds of the children and that there 
are “no problem students but students with problems”.

Keeping herself abreast of the developments of the teaching fraternity, 
Mrs Eswaran finds that her membership with STU gives her opportunities 
for staff development through its workshops designed for teachers. She 
said: “STU’s publication, 'The Mentor' is also helpful for teachers as we 
get updates on staff well being and the latest policy issues that affect the 
teaching profession and industry.” 

 

Lighting  
The Path Of  
The Future 
Generations

With plans to increase the current pool of teachers by 
10 per cent by 2015, there’s no denying the important 
role they play in shaping the future of the country. It is 
also equally important to recognise the commitment of 
teachers as they develop students into civic-minded 
citizens and motivate them to succeed. This year, 
three out of four of the President’s Award for Teachers 
recipients are members of the Singapore Teachers’ 
Union and they embody the essence of effective 
educators.

A Holistic Approach To Education 
Students at Seng Kang 
Primary School look 
forward to more than 
one Physical Education 
(PE) lesson each week. 
In fact, PE is a daily 
affair in their curriculum 
as part of the Daily PE 
Programme where new 
skills development and 
social-emotional learning 
competencies are infused into the PE lesson.

President’s Award for Teachers winner Mr Devindra Sapai s/o 
Indrasapai was instrumental in starting the Daily PE Programme in 
2008. He said “I think Physical Education is one of the important 
components in a holistic education. By teaching the values of 
sports to children, it leaves an impact on them for lifelong learning.”

The Daily PE Programme has been endorsed by the Ministry Of 
Education and shared with many local institutions, such as schools, 
the National Institute of Education and Singapore Sports School.

Students’ character and moral development are also important 
values to him and he is also the Dean of Pupil Development in Seng 
Kang Primary School. With his selfless commitment and drive, Mr 
Devindra is personally involved with his pupils who are at risk and 
works with his colleagues, parents, educational psychologists and 
the community to improve their lives. 

 

“The President’s Award for Teachers is a 
prestigious award for any teacher as it forms the 

apex of awards for teachers.  We are not able to do this 
work alone as there are a lot of people behind it. The 
award is a representation of the team of educators in 
my school and their hard work too.” 

Devindra Sapai s/o Indrasapai, teacher and Singapore Teachers’ 
Union member, Seng Kang Primary School

Curiosity Counts 
All it takes is to spark students’ interest in Mathematics and their curiosity will inspire them 
to explore the subject further.  As the Head of Department for Mathematics in Townsville 
Primary School, Miss Teh Wan subscribes to this notion. When her pupils are able to grasp 
mathematical concepts, she gains much satisfaction in seeing them experience the joy of 
learning and self-discovery.

Teaching Primary 5 and 6 students, Miss Teh helps them to reach their goals by setting 
targets with them and spending time with them to review their targets regularly. During the 
process, she recognises and affirms their small successes, such as progress in their work 
or improvements in their behaviour to spur them on. 

Two of her pupils were awarded the `Townsville Most Outstanding Pupil Award’ at the 
end of their primary education in consecutive years with her strong guidance and constant 
motivation. 

Miss Teh has been a member of STU for 17 years and she enjoyed some of the perks 
that union membership offers. “Through the Singapore Teachers’ Union, I attended a course 
by Connie Seng for English Language on contextual clues. It was a very good opportunity 
for me to learn from a master teacher and I enjoyed it” she said.

“I am truly honoured to be awarded with 
the President’s Award for Teachers 2010 

and it is a form of recognition for my profession. 
It inspires me to work harder and continue 
to give my best to my school, pupils and the 
teaching fraternity.”      
 Miss Teh Wan, teacher and Singapore Teachers’ Union 
member, Townsville Primary School

 

“It was a pleasant surprise to be awarded  the 
President’s Award for Teachers and it is a form of 

recognition and an affirmation. It gives me the motivation to 
carry on in this profession and continue to mould the future 
of my students.”
 Mohana Eswaran, teacher and Singapore Teachers’ Union member, 
Regent Secondary School
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On 28 September 2008, the world 
witnessed the first-ever night race 
in FORMULA ONE history, and for 
two years nothing else has come 
close to this unique Singapore 

experience.
Come 24-26 September this year, 

Singapore will stage another memorable Grand 
Prix and again demonstrate why it has earned 
the title of “the jewel in the FORMULA ONE 
crown”. 2010 looks set to be a nail-biting 
season with groundbreaking rule changes, 
different driver allegiances, new teams and 
returning legends.

At the 2010 FORMULA 1 SINGTEL 
SINGAPORE GRAND PRIX, witness the cars 
race in speeds of about 300km/h through the 
city streets against a backdrop of Singapore’s 
iconic historical landmarks, modern skyscrapers 
and unmistakable skyline.

The 5.073km-long Marina Bay Street Circuit 
offers a combination of long straights and fast 
and demanding turns, providing drivers with a 
gruelling challenge fit for a champion.

Key Entertainment Highlights
The key entertainment highlights of this year's 
Grand Prix Season Singapore is going to be 
closely integrated with the race and held in 
the heart of the Marina Bay circuit. The strong 
line-up of international music artistes performing 
in-circuit will complement the many lifestyle 
offerings presented by the Grand Prix Season 
Singapore. 

Members Snap Up Discounted F1 Tickets
By Jerry Goh
Deputy Director, NTUC Membership Department “Another `Do Well’ of NTUC 

Membership! Not only have they 
secured tickets at such affordable prices, 
they also gave priority to unions to grab 
them first. My members are surprised 
that the union can get tickets for them at 
great discounted prices. Now they know 
the unions can `Do More’ for them, not 
just helping them with workplace issues. 
Thank U, Team MED!”
 Mr Michael Low, President, Singapore 
Technologies Electronics Employees’ Union 
(STEEU)

“Surely, I would not want to miss the 
F1 and had the union not gotten the 

tickets for me, I would need to fork out 
three times more! Yes, it has made paying 
my membership fees much worth it!”
Mr Loh Hong Cheong, a PME, STEEU General 
Member

“It is good of NTUC to obtain 
the 20 per cent discount for the 

tickets that benefit NTUC affiliated union 
members, as this is one incentive that 
members will cherish. The savings are 
real and upfront. It makes selling the 
idea of union membership a lot easier, 
especially among the PMETs that AESU 
represent."
Mr Burhanuddin Kamaruddin, Specialist, 
Member-Centric Svcs, Air Transport Executive 
Staff Union (AESU)

 

• 	 Urban Street Party at Padang featuring big 
names such as Mariah Carey, Adam Lambert 
and Missy Elliot

• 	 Iconic Italian Acts
• 	 Freestyle Trial Motorbikes stunt shows & 

more…

Members' Exclusive
• 	 NTUC is proud and excited to bring to 

members another Members’ Exclusive 
following the recent Wine Apprecio in 
August, eIT in July and the Power of U 
campaign in May

• 	 Members get to purchase F1 tickets at 
affordable rates starting from $30 

• 	 In addition, members also enjoy early 
bird discount of 20 per cent on top of the 
already attractive members' rates 

• 	 Response is overwhelming. Ticket sales 
to unions were launched on 11 August 
and to members on 13 August. Tickets 
for Friday and Saturday were sold out 
within a week.
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Land Transport 
Business outlook is set to improve but rising operating expenses 
remains a challenge. Rail ridership is set to increase as Circle Line 
stations are opened gradually. Higher revenue is set to increase 
with the commencement of the Circle Line and higher MRT and bus 
ridership. 

Education
The outlook for the education sector is stable. Private schools 
and niche institutions are affected by the stringent requirements of 
EduTrust and the number of private schools operating in Singapore 
has reduced by 40 per cent. Recruitment efforts remain cautious 
within niche institutions with heavy reliance on part-time and fractional 
staff. 

In the pre-school sector, consistent efforts are made to attract 
suitable candidates to enter the industry and ensure that the 
qualification requirements of pre-school educators are met. 

Healthcare
The outlook for the healthcare sector remains positive. Over the years, 
there has been increasing demand for treatments or inpatient stay at 
community hospitals and day rehabilitation centres. The Government 
will be working closely with providers to step up capabilities and 
raise the clinical standards of community-based care. Generally, 
most hospitals within the healthcare sector are giving better annual 
increments and bonuses as compared to last year.

Many Industries Doing Well; 
Some Still Face Challenges
At the National Day Rally on 29 August 2010, Prime Minister Lee Hsien Loong talked about how 
well the Singapore economy bounced back from the recent downturn, with a growth forecast of 13 
to 15 per cent this year. With uncertainty still prevalent in the global economy, however, it pays to 
stay close to the ground and continue to feel its pulse. The round up of the latest unions’ industry 
updates (May to June 2010) below serve as a reminder that while many sectors are on the up and up, 
some still face low demand, higher costs and manpower challenges.

Construction/Waste Management/Property 
Management/Paper Packaging
Construction And Related Sectors
The construction and related sectors continue to 
be optimistic about 2010 due to the availability of 
private and public projects. Many companies are 
paying moderate wage increments as the coming 
years are expected to be profitable. Compared 
to the bigger players, small contractors are badly 
hit by the increase in foreign workers levy and the 
challenge of attracting sufficient Singaporeans 
and Malaysians to enter the industry. 

Facilities Management 
Despite manpower challenges, the general 
outlook within the facilities management sector remains positive and 
companies are confident that business will continue to improve.

Paper Packaging
While companies in the printing and paper packaging sector are upbeat 
about the prospects in the first half of 2010 and expect more orders to 
come in, high operating costs remains a concern. 

Waste Management
Faced with the continued shortage of manpower, companies in the waste 
management sector are seeking ways to improve productivity by increasing 
their capital investments. 

“Overall, it was positive, with workers 
expecting some salary increments. However, 

some companies did well; some not so well. For 
example, workers in the cleaning sector did not 
receive any increments in the past. But for this 
year, every worker is expecting some increments. 
There is also the trend of professionals and specialists in the 
construction sector getting better salaries because they are in 
demand. Low wage workers have also benefitted.”
Jennie Yeo, Building Construction and Timber Industries Employees' Union 
Deputy Executive Secretary

Chemical And Pharmaceutical
Plastics And Related Sectors 
Business performance has been improving with higher sales orders. 
Outlook for the next half of 2010 is positive. 

Paint And Specialty Chemicals 
Business performance in the paint sector has improved in the first half of 
2010 compared to the same period last year. Outlook for the next half of 
the year remains positive. Business outlook is positive for the specialty 
chemicals sector, too. Most companies are granting reasonable increments 
to compensate for the wage freeze last year.

Pharmaceutical
Faced with stiff competition, major players within the pharmaceutical sector are taking the 
opportunity to restructure their businesses in order to remain competitive. 

Tourism/Hospitality/Food Manufacturing
Hotel 
With increasing visitor arrivals, the hotel industry is recovering 
well. Average occupancy rate and average room rate continue to 
increase. With the good market sentiments, hotels have been more 
willing to pay higher annual increments.  However, labour shortages 
remain a key issue. 

Hospitality And Tourism/Country Clubs
Business in the hospitality and tourism sector has been promising 
and tourism figures are expected to be good for the next few 
years. Country clubs, however, are losing market share. They have 
become a less attractive option for the public and have to rely on 
existing membership and golfing events to sustain their business.

Food Manufacturing
Companies in the food manufacturing sector are affected by 
rising prices of raw materials which is affecting their bottom line 
as most manufacturers are unable to pass on the extra costs to 
the consumers due to increased competition. While business 
outlook remains positive for 2010, the industry remains extremely 
competitive and R&D remains crucial, especially in the area of new 
products. Generally, annual increment settlements have been higher 
as compared to last year.

“2010 is an exciting year for the 
hospitality industry with expanded 

activities ranging from attractions to 
conventions to dining experiences. The new 
initiatives draw many repeat visitors. Hotels’ 
occupancy and rates have improved, but 
they continue to work closely with the union to explore 
productivity improvement measures. Riding on Asia’s 
growth, the demand for food products is also set to 
grow further. Our food manufacturers are also looking 
at ways to sustain the growth momentum.”
Toh Hwee Tin, Food, Drinks and Allied Workers’ Union Deputy 
Executive Secretary

Metal Industries And Precision Engineering
Elevator
While outlook has stabilised for 
the elevator sector, business 
confidence in the long-term 
remains uncertain. The trend 
for the elevator industry will 
still lean towards maintenance 
activities and companies will 
face increased competition.

Precision Engineering
The precision engineering 
sector faces uncertain 
business conditions. However, most companies have reported higher 
orders and in some cases, workers are receiving overtime work. Some 
companies have reported lower orders from European markets.   

Metal Parts/Bearings/Springs
Production orders at the metal parts/bearings sector have stabilised 
in recent months. While some are considering expansion, others are 
wary of fluctuating orders from Europe. Companies in the metal springs 
sector are also receiving stable orders. 

Machinery Systems
Machinery companies reported better prospects arising from higher 
capital investments from customers. They are more inclined to give a 
higher than average increment due to wage restrain measures taken in 
2009, as well as for better staff retention. 

“Although things are improving, we must 
not be too complacent. Companies must 

work with us to improve productivity in their 
plant so as to compete with other countries. 
Workers must also enrol in courses to upgrade 
their skills/knowledge with the support of companies. 
Tan Chai Kun, Metal Industries Workers’ Union General Secretary

Light Industries
Light Manufacturing
While business has gradually improved within the light manufacturing 
sector, outlook remains cautious and companies  
are restructuring to remain competitive. 

Printing And Publishing 
The outlook at the printing and publishing sector continues to be 
pessimistic as local firms depend heavily on the businesses from the 
US and Europe. The ongoing crisis in these economies has added 
to the low business volume. Profit margins of companies are also 
greatly shaved off because of the high prices of raw materials and the 
weakened US dollar.

Marine And Shipbuilding

Marine 
Companies in the marine industry have mixed sentiments about their 
business outlook. 

Shipbuilding
The shipyards and rig builders are generally more positive with new 
orders picking up as compared to 2009. 

Marine Engineering
Companies in the marine engineering sector are facing stiffer 
competition and reduced profit margins. Many of the companies have 
begun to implement cost controls and strengthen efforts in securing 
new orders. 

Electronics
Semi-Conductor/Electronics 
Components
Companies within the semi-conductor and 
electronics components segments are 
constantly embarking on new technologies 
and discovering new production lines so as 
to capture the first-mover advantage. 

Electronics
The electronics sector has registered 
strong growth in the first half of 2010 
due to higher demand for chips used in 
consumer electronics, coupled with the 
low base last year when the economic 
downturn depressed demand for 
electronics. Domestic exports have also expanded. 

Computer Peripherals And Related Sectors
Acquisitions and retrenchments continue to persist in the data storage 
segment. Business in the computer peripherals, consumer products 
and infocomm segment have declined due to stiff industry competition. 

“The electronics sector has rebounded 
very strongly in the first half of this 

year as companies rush to fill orders from 
customers who are now restocking as well as 
meet the Christmas demand for consumer 
electronics. This is good for workers as they 
are able to earn higher bonuses and OTs. In the second 
half of the year, some companies will continue to do well 
but there are others who are starting to experience slower 
growth because of poorer demand One big challenge for 
the sector is getting enough workers at all levels; PMETs 
(Professionals, Managers, Executives, and Technical 
People) and operators. Our local workers are working 
very hard but without the foreign workers to augment 
them, it is very difficult for them to meet the orders. 

 Halimah Yacob, United Workers of Electronics and Electrical 
Industries  Executive Secretary

“Generally, companies 
in the chemical sectors 

are hiring again. Compared 
to last year, where majority 
of the workers suffered wage 
freeze and some were on 
wage cuts; most workers are enjoying 
decent built-in increments this year. 
With the strong economic growth, 
companies under CIEU are looking 
forward to a better end-year bonus.”
Cham Hui Fong, Chemical Industries 
Employees' Union Executive Secretary

totalproductivity • workingfor   
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Plant-A-Tree 
Programme
Following through the 
action from Run 350, 
Young NTUC together 
with its youth activists 
headed down to Pulau 
Ubin on 24 July 2010 
to plant the first 50 
tree saplings along the 
300-metre biking trail.  In 
total, $22,900 was raised 
from Run 350, and this amount of money 
was used to plant 229 saplings in Singapore 
under the Garden City Fund’s Plant-A-Tree 
programme. 

“Environment? Bahhh!” Just who is worried about global warming in Singapore? Should we be? Singapore’s per capita carbon footprint is 
amongst the highest in the world, but are the people who are doing the counting being fair?

For the longest time, many people have been meeting separately to talk about what they can do for our 
environment. But we need to come together or else our voices will always remain small. 

Did you know you have been represented, that someone has been speaking up for you without your consent? In 
small boardrooms where strategies and plans have been discussed, you, as the stakeholder of the environment, 
were represented without you knowing. Without you even agreeing to what was represented. That can’t be fair?

350 Singapore is your entity. We are all small shareholders in this entity. Small, but no one says it has to stay that 
way. The next boardroom meeting will be held on 17th September and all shareholders are invited. You are invited 
and you should attend to exercise your rights.

Chaired by Jessica Cheam, a correspondent with The Straits Times who reports on property, the environment, 
energy and climate change, you will listen to other shareholders discuss their next move. Chris Tobias, lead 
strategist at Forward will provide background on how the world can come together and move towards 350.

World Wildlife Fund, ECO Singapore, ACRES, Conservation International Singapore, Nature Society Singapore and 
Young NTUC are all meeting.  What about you?
 

Go Green For A Better Future
What Is 350 Singapore?
350 Singapore was founded by Young NTUC in March 
2010. It is the Singapore chapter to the global 350.org 
movement. 

350 is widely believed by many scientists to be the 
safe upper limit of carbon dioxide in the atmosphere. 
Measured in parts per million, the measurement today 
reads 392ppm, which is why the earth is heating up it 
seems.

To raise awareness on 350.org, 350 Singapore 
aims to encourage Singaporeans to find out how they 
can contribute through our programmes. 

For more information, please visit 
www.350singapore.com 

What Part Does Young NTUC Play?
Young NTUC is the youth wing of the National Trades Union Congress. Catering 
to working people below 35 years old, Young NTUC currently has about 150,000 
members.

Working people today know what they want and how to help themselves. So does 
that mean that unions have outlived our usefulness? Young NTUC does not think so. 
Over the years, we have found relevance for our members to identify with, and no, none 
of these involve mercantile benefits.

Our activists join us because they want to make a difference. Making a difference 
be they to themselves, their families, society or the world, we give them the platform. 

Creating 350 Singapore fulfills one of these dreams. Through this platform, our 
members can now help make the world a better place to live in, one programme at a 
time.

For more information, please visit  
www.youngntuc.org.sg 

350 Singapore has been organising many events to push out the green message, successfully garnering 
the attention of many. 

COOL IT!@ 
COP15
On 30 January 2010, 
Young NTUC co-
organised COOL IT!@
COP15 with ECO 
Singapore, where 
members from ECO 
Singapore came to share 
their experience at the 
Copenhagen Summit.  
The sharing session 
was well received by 
fellow green enthusiasts, 
and was the sparking 
point to many other 
350 Singapore events 
organised as well.  

Run 350-The First Mass Run On 
Pulau Ubin
Run 350, the very first mass run on Pulau Ubin, took 
place on 20 March 2010 and saw 1,000 participants 
joining despite the rain. Run 350 is organised in 
support of the Global 350 Movement. Environment 
consciousness has always been an important 
engagement platform for youths, and Run 350 is the 
first programme of this scale organised for Young 
NTUC members. 

You’ve Been Tapped!
As part of Earth Day’s celebration, 
350 Singapore brought the movie 
‘Tapped’ on 20 April 2010 to 
its members in a bid to engage 
them. A collaboration with Green 
Drinks Singapore, a non-profit 
environmental group that conducts 
free talks, documentary screenings 
and networking sessions on green 
issues, the movie by Stephanie 
Soechtig follows the path of how 
bottled water affects the very 
environment we are living in. 
More than 190 
participants 
turned up 
for the movie 
screening at the 
NTUC Centre 
Auditorium. 

Addicted To Plastic
The impact of plastic pollution left participants in shock. 
‘Addicted To Plastic’ screened on 19 May 2010, is a 

documentary encompassing 
three years of filming in 12 
countries on five continents 
where plastic debris 
accumulated.

350 On The Streets
On 22 May 2010, over 80 Young 
NTUC volunteers acted as 
environmental advocates as they 
approached people on the streets, 
to encourage them to cut down 
on carbon emissions and taking a 
snapshot of them. The snapshots 
were then stitched together to form a photo montage 
symbolising the collective and inclusive effort in support of the 350 
Singapore campaign. To bring together young people who can identify with 
environmental causes, a flash mob forming the number 350 was also done 
right on the streets of the bustling Orchard road. 

 

Chemerical
Young NTUC organised 
a movie screening on 4 
June 2010 under its 350 
Singapore umbrella to 
create awareness on the 
little details that many will 
tend to overlook when 
buying products. The movie 
titled ‘Chemerical’ is a 
Canadian documentary that 
offers a window through 
which one can witness 

people’s unconscious and 
unwitting choices in products 
that they spray and smear about 
their homes and bodies. This 
came as a wake-up call for many 
participants present, and left 
them with some food for thought 
to take home.

Are You From The Age Of Stupid?
On 24 June 2010, over 400 people turned up at 
the NTUC Auditorium for the climate blockbuster, 
‘The Age of Stupid’. This documentary screening 
marks 350 Singapore's first collaboration with 
NTUC FairPrice, 
supported by the 
World Wildlife Fund 
and British High 
Commission. 

ECO@CSD18 Sharing Session
Young NTUC invited nine members from ECO Singapore to 
share their experience at the Young NTUC’s ECO@CSD18 
Sharing Session on 10 July 2010. Participants present 
were given first-hand news on what happened during the 
Commission Sustainable Development (18th session) held in 
New York City.

Calls For An Urgent Meeting!

Meeting details:  
350 Singapore - Public 
Boardroom

Date: 	 17 September 2010
Time: 	 12 to 2pm
Venue: 	Chevron House, 	
		 stage area.
 
If you cannot attend, you  
can download a copy  
of the minutes on 
www.350singapore.com

From left: Young NTUC Chairperson Benjamin Tang, NTUC Secretary-
General Lim Swee Say, Assistant Secretary-General Josephine Teo, 
Garden City Fund Committee Chairman Leo Tan and NTUC Club Cluster 
Director Lim Eng Lee flagged off the Run 350.

80 volunteers formed 350 on Orchard Road in 
front of Mandarin Gallery.  

Amira Karim and Eleina 
Ailmchandani, (top 
picture from left), and 
ECO Singapore President 
Wilson Ang (bottom 
picture) were those 
present to share their 
insights on green matters.

ECO Singapore 
Senior Executive 
Chris Jansen 
addressing the 
audience.

NTUC FairPrice Corporate Communications Assistant Manager Adora Tan 
(first row, right) was instrumental in the 350 Singapore collaboration.

WWF representatives 
handed out Singapore 
Seafood Guides at the 
movie screening.

Young NTUC Secretariat Ang Jia Da 

handed out an eco-mug as a gift to a 

participant.

Stanley Lim was one 
of the participants who 
voiced his opinion at the 
sharing session.
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Hi Vanessa, you 
dropped your 
pouch in my taxi 
last night, please 
call me back.” 

This message on Facebook 
was what made me realise 
I’ve actually lost my pouch, 
and the first thought that 
came to my mind was “how 
did the taxi driver find me on 
Facebook?”

I quickly followed up with 
a call, and the efforts Transcab driver Alex Wong 
put in to locate me truly denotes the meaning of 
going the extra mile. 

Mr Wong, who is also an NTUC member, 
found a pouch in his taxi one night but had 
no idea who it belonged to; however, he was 
determined to return it back to the owner. He 
found a thumb drive in the pouch, and scanned 
through all the folders in hopes of finding a 
name, which he successfully did eventually.  He 
then went on to Facebook, entered the name 
into the search list, and started comparing the 

picture he found in the thumb drive to that of the 
display picture on Facebook. Once he found the 
‘look-alike’, he finally messaged me.

Wanting to make sure that I was the correct 
person he was looking for, Mr Wong flooded me 
with questions making me list down all the items 
I had in the pouch, right down to what picture 
folders I had in my thumb drive. Once he was 
convinced I was the owner, he agreed to return 
me the pouch. On the day I got my pouch back, 
he was still profusely apologising for rummaging 
through my belongings. Such responsibility and 
dedication truly reflects Mr Wong’s passion in 

The Honest Cabbie And The Missing Pouch

What would you do if you 
were caught unprepared in a 
situation? That was what 20 
young union leaders from The 
Singapore Manual & Mercantile 

Workers’ Union (SMMWU) and youth activists 
from YCiS Net (Youths for a Competitive and 
Inclusive Singapore Network), an affinity group 
of Young NTUC, learnt from modules one and 
two of the Certificate In Leadership course held 
at Mawai Eco Camp at Mawai Lama, north of 
Kota Tinggi town.

This leadership course is part of SMMWU’s 
on-going training programmes for branch 
officials conducted in collaboration with the 
Ong Teng Cheong Labour Leadership Institute. 
It was extended to some YCIS/Young NTUC 
members as the focus for the camp was on 
young activists.

Day one started off with the introduction 
of acronym L.A.I (Limitation, Adaptation and 
Innovation) and basic survival skills by camp 
warden Sutari Supari. Using the acronym, the 
participants first identified the limitations of the 
camp and jungle environment that they were in.

Next, they needed to adjust their mindsets 
and expectations to adapt to the environment, 
then innovate with whatever resources that they 
had in order to “survive”. Participants had their 
leadership and teambuilding skills tested when 
they went through a three-hour swampy jungle 
trek.  

Along the way, Mr Sutari shared about the 
symbiosis between plants and animals in the 
ecology of the forest, and how we could apply 

Leadership Development The Nature Way
this to the business organisation 
model in our human interactions 
and in Labour-Management 
Relations.

The highlight came on day 
two when participants were 
tested as a team in the Asli 
Water Obstacles Challenge 
(AWOC). After donning safety 
vests, participants were quick 
to put on their thinking hats to 
organise themselves, and finally 
conquer all the ten stations after 
numerous failed attempts.

Later, participants watched 
a video playback on the team performance 
during the AWOC. Everyone laughed on seeing 
their facial expressions and body language 
caught in the act. This was followed by the 
grand finale of a sing-along session done in the 
Mawai style.    

The camp ended next day with participants 
sharing their thoughts on what they learned 
about leadership, first as an individual and then 
as a team in the group discussion. Not without 
regret, participants left Mawai much enriched by 
the unique leadership experience that the camp 
offered.

Young union leaders from SMMWU and 
activists from YCiS Net can look forward to 
more learning at the camp as part of their 
leadership development efforts.

By Mrs Cheong-Law Swee Hong, Deputy Secretary-
General, The Singapore Manual & Mercantile Workers’ Union 
and Lincoln Han, TYN-YCiS Net

“I am happy to hear of 
the good example set by 

NTUC member Mr Alex Wong. 
He has behaved responsibly and 
honestly as all professional taxi 
drivers should do. Furthermore, 
he is proud of being an NTUC 
member and wants to set a good 
example so as to make the union 
proud. There are many good taxi 
drivers like Mr Wong around and 
I hope that they would also be 
highlighted and recognised.”
 Albert Ong, National Taxi Association 
TransCab Branch Chairman
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By 
Vanessa Teo

his job, and is definitely a shining example in its 
own ways. 

Said Mr Wong: “Anything that does not 
belong to you should be returned to its rightful 
owner. There have always been negative 
remarks about taxi drivers, but this is not 
all true, and I hope to prove it through this 
example. As an NTUC member, I have the 
responsibility to do the correct thing to make the 
union proud.”

With his determination to return the lost item 
to its rightful owner, I was one very happy and 
satisfied customer. 

 

Mr Alex Wong is a shining example of honesty.  
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Union leaders of the Food, Drinks 
and Allied Workers’ Union (FDAWU) 
set off enthusiastically to Kuala 
Lumpur for their annual Branch 
Official seminar. When they arrived 

at the seminar hall, they were surrounded 
by charts filled with reports of their past year 
results and performance. 

The air began to fill with excitement 
and enthusiasm, and serious thought and 
concentration are seen in the faces of all union 
leaders as they gather at their respective charts 
reviewing their performances.

This was a breakthrough initiative by 
FDAWU as it was the first time results and 
performances of each branch were compiled 
into a single chart for all to review. Each chart 
shows information such as the branch’s 
unionisation rate, the active recruiters, and the 
participation at union events. The union leaders 
were extremely engrossed, busy making notes 
and discussing about their performances 
and ways to improve until the seminar proper 
begins.

This year, one of the primary focuses is 
the union’s engagement with the PMEs. The 
union is aggressively looking into new avenues 

to target these PMEs and will be reaching out 
to these people through Profession-Based 
communities.

FDAWU has taken a first step in building this 
kind of professional-based community together 
with external partners like the Singapore 
Workforce Development Agency, NTUC’s e2i 
(Employment and Employability Institute) and 
the Association of Bartenders & Sommeliers 
Singapore (ABSS) to form the Bartending 
community. The aim of this community is to 
assist union members to update their skills and 
enhance productivity for higher pay. 

To increase engagement with PMEs, union 

leaders committed to gain 
top management support 
for the Labour Movement. 
The seminar then 
proceeded to discussion 
of strategies to strengthen 
and increase membership. 
Union leaders have 
volunteered to be more 
proactive, approachable 
and sociable, and to have 
constant engagement 
with members, especially 
retiring and new members. 
They have self-initiated to 
update their knowledge in 
union benefits regularly, so 

as to provide more competent and professional 
assistance to members.

The seminar ended with the distribution 
of a symbolic gift to every union leader. A 
candle, which signifies every union leader as a 
lighted candle, so they can spread the Labour 
Movement by lighting up the “candle” of people 
around them.

The radiance from their flame shall 
also shine upon those that need help and 
brighten the life of people around. With more 
commitment, the flame and passion in them 
shall strengthen the Labour Movement and light 
up the whole nation. Shine On!

By Loy Liangjie 
Organising Officer; Food, Drinks and Allied Workers’ Union

A heartwarming movie, 
a listening ear and a 
new friend. This was 
the Metal Industries 
Workers’ Union (MIWU) 

recipe for new relationships when 
we kick-started our corporate 
volunteerism project for 2010.

A new partnership was forged 
as Young MIWU volunteers led 54 boys from 
Boys’ Town Singapore for some light-hearted 
activity at Lido Cineplex. The boys were treated 
to popcorn and drinks while Young MIWU 
volunteers facilitated an interaction session to 
get to know them better.

Chairman of Young MIWU Sapiyah 
Mohamed reflected that many of the boys are 
simply misunderstood: “Before I got to know 
them better, I thought that they were in Boys’ 
Town because they had misbehaved. After 
talking to them, I realised that it was not true. 
Many had to stay in Boys’ Town because their 
parents were unable to provide adequate care 
for the boys.” 

Other volunteers shared Ms Sapiyah’s 
sentiments and hoped for more opportunities 
to engage the boys and learn more about them 

through various activities. Following the session, 
the volunteers and boys watched Toy Story 3 
in 3D. The movie screening is one of MIWU’s 
pro-family initiatives, bringing members and 
their families together each year for a summer 
blockbuster movie. It is one main highlight of the 
activities calendar that members look forward to 
each year.

“By coinciding with corporate volunteerism, 
we are showing in our uniquely MIWU way 
that we not only care for our members and 
their families, but for the community as well,” 
remarked Brother Toh Hock Poh, President of 
MIWU.

The screening marks a departure from 
previous corporate volunteerism projects that 
MIWU embarked on such as visiting homes for 
the aged, IMH or bringing children from different 

You’ve Got A Friend In MIWU
By Chia Siow Boon
Industrial Relations Officer, Metal Industries 
Workers’ Union

homes on an outing. With the aim of shifting 
away from one-off projects towards long-term 
partnerships, Young MIWU approached Boys’ 
Town Singapore to join this new scheme.

For some of the boys, it was a rare 
opportunity to catch the movie in 3D. The movie 
chosen was apt as volunteers and the boys 
burst into laughter in this clever and uplifting 
movie about love and friendship.

“The boys have thoroughly enjoyed 
themselves this afternoon, and this could 
not have been possible without the help of 
MIWU and its volunteers,” chipped in Mr. Terry 
Lim, Programme Coordinator of Boys’ Town 
Singapore.

Indeed, new relationships were formed and 
the boys from Boys’ Town Singapore have got a 
friend in MIWU. 
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FDAWU Leaders Shine On
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