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The NTUC Central Committee has embarked on a series of intimate dialogue sessions
with Cabinet Ministers to foster stronger relations and allow for open exchange of
views and concerns. Prime Minister Lee Hsien Loong was the NTUC CC's first guest,
on 24 March 2008. He was accompanied by Minister for Manpower Ng Eng Hen and
Minister of State for Manpower Gan Kim Yong. The closed door session, attended by
more than 30 NTUC CC members and NTUC directors started with PM Lee giving his
assessment on the implications of global and regional developments on Singapore. The
session was candid as it was interactive, with PM Lee responding to a variety of issues
raised by CC members such as the effects of rising cost of living on low-wage workers,
feedback on Workfare Income Supplement and efforts to help unemployed and low- .
skilled workers to improve employability and secure better employment. Other issues TOA ACt“’ely
pertaining to CPF LIFE and Workplace Safety were also discussed. Engages LTA To

Effect Change
Page 2
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TOA Drive
Change On CBD Rule
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By Naseema Banu Maideen

THE legwork of the six Taxi Operators’
Associations has brought some relief
to taxi drivers in the Central Business
District since 17 March 2008. The TOA
set to work right after the Land Transport
Authority’s rule on taxis to pick up and
drop off passengers only at designated taxi
stands and driveways kicked up a ruckus
on the roads.

Two weeks after the rule was
implemented, LTA finetuned the rule
to allow taxis to pick up and drop off
passengers on side roads in the CBD where
buses do not ply.

“All our drivers have our Taxi
Associations to thank. Their tireless work
behind the scene and quick response to our
feedback were fundamental to this change,”
said Mr Ramasamy s/o Kupusamy, 61, a
taxi driver with Comfort Transportation
Private Limited for 26 years.

The TOA have played an active role
in conveying the impact of the initial
stringent rule on taxi drivers to LTA.
The initial rule brought with it several
practical challenges. These concerns came
to light in a sharing session among the
Executive Committee members of TOA
three days after the rule was implemented.
They suggested having more taxi stands,
relocating some taxi stands, installing more
taxi stand signage and increasing efforts to
raise public awareness on the rule.

These were the same concerns that
surfaced when the TOA were earlier
briefed by LTA prior to the implementation
of the rule. Besides, NTUC Assistant
Secretary-General and Advisor to TOA
Seng Han Thong raised the taxi drivers’
concerns in Parliament on 6 March 2008.
He urged LTA to work closely together
with the Associations to address the
issues. On the same day, these issues were
highlighted to LTA.

Taking these suggestions by TOA
into consideration, a Joint Working
Group comprising representatives of the
Associations, LTA and taxi companies was
set up to iron out these issues. All other
recommendations given by the TOA were
also accepted by the authority.

“These changes should have been
introduced with a phased-in approach. We
should not take a ‘big bang’ approach. It is
more practical to adopt an experimental
basis here. This way, the commuters will be
more receptive to these gradual changes,”
said Mr Seng.

Moving forward, Mr Seng said the
Joint Working Group will look into
the implications of impending changes
in Electronic Road Pricing for taxi
drivers. m

ur drivers have our Taxi

!lsociations to thank. Their

tireless work behind the scene
and quick response to our
feedbac re fundamental to
this cha

Mr Ramasamy s/o Kupusamy, 61, a taxi
driver with Comfort Transportation
Private Limited for 26 years.

were very unsettled
when the rule was first
introduced. For example,
at Bencoolen Street, there
is only one taxi stand. We
cannot expect passengers
who wish to go to Bay
View Hotel to walk to
their destination from the
nearest taxi stand which
is at Burlington Square.
| am glad that LTA has
eventually acted on our
Association’s feedbac.

Vincent Yap Boon Chung, 48, a
taxi driver with SMRT for nine
years.

Mission Possible... TOA worked relentlessly to convey the impact of the initial rule on taxi drivers to LTA. The
rule was eventually finetuned to the relief of taxi drivers and passengers.

‘ we are always striving
to achieve a standard of
world-class transportation
service, this flexibility will
help us go the extra mile
for passengers with special
needs, especially those
who are handicapped and
during wet weathers. We
are glad that the TOA have
positively impacted taxi
drivers’ livelihood through
this chang

Haniff Mahbob, 55, a taxi driver
with Comfort for 24 years.

ive us more flexibility.
hat was what we

had conveyed to our
Associations. They
were effective and
successful in bringing
our sentiments to the
authorities. Now, we can
deliver quality service
without compromising
on passengers’ safety and
convenien..

Poh Siong Hua, 61, a taxi
driver with Comfort for
30 years.



COMMENTARY

= By Seng Han Thong

“YOU are the first person that a visitor to Singapore
talks to. You are our ambassadors. What you do and
say is very important.”

These are Prime Minister Lee Hsien Loong’s words
to the first batch of taxi drivers that participated in
the Taxi Customer-Centric Initiative programme in
February 2008.

What PM means is, that it is through conversations
with taxi drivers that visitors can come to know
Singapore better. So, taxi drivers play an informal
ambassadorial role for Singapore. This makes them
important contributors to the country’s good image
and economy.

Life has been tough for our taxi drivers in the past
five years. In 2003, the Severe Acute Respiratory
Syndrome that swept the region brought tourism to a
standstill. Not only was there a drastic drop of visitors
to Singapore that needed to move around in taxis,
there was also a desperate want for local passengers.
Then came the liberalisation of the taxi industry with
the addition of more taxis — and drivers — to the roads,
creating keener competition. And more recently,
higher diesel prices have severely eroded taxi drivers’
income.

Fortunately, our taxi drivers have not been left in
dire straits. This is because our six Taxi Operators’
Associations have enjoyed cooperation and the support
of our tripartite partners.

Taxi drivers are self-employed. Their relationship
with their respective taxi companies is not like that of
employer-employee. Hence, proactive consultation is
an effective process for taxi management, taxi drivers
and the government authorities to discuss and solve
industrial issues.

Over the past years, we have built a strong tripartite
relationship of trust and through the consultation
process. We have been able to work together to achieve
our common goals. The 2003 SARS outbreak is a good
example of the government, taxi companies and Taxi
Operators’ Associations standing united and together,
overcoming the crisis. We should continue to build on
the strength of this tripartism spirit for the betterment
of our taxi industry and service to our visitors and local
passengers.

At the beginning of this year, the Ministry of
Transport unveiled a series of changes it will be
making to the land transport system. Taxis, as an
important part of transport serving the public, are
again affected by the proposed changes. It is at times
like this that “effective consultation” becomes all the
more important.
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the proposed
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times like this
that ‘effective
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becomes all the
more importan.

It Takes Three To Clap... The Tripartism spirit has helped to overcome many challenges to taxi

drivers’ livelihood.

But let’s ask ourselves, what is “effective
consultation”? According to the Public Consultation
guidelines spelt out by the Remaking Singapore
Committee, effective public consultation could be
done via stating clearly the objective, scope and
process of each public consultation exercise; providing
sufficient time for the consultation exercise before
finalising the policy; providing timely and accessible
information on policies under consultation, in a simple
and concise manner; facilitating a diversity of views
and then closing the loop with the public.

With all the changes coming up for the land
transport industry, it is important for all arms of our
tripartite partnership to work together so that we are
able to face the challenges together. The government

has introduced many policies that have been well-
received because it had practised consultation. Going
forward, we hope to see more effective consultations
being conducted with the players concerned — be
they taxi drivers, bus drivers or train drivers — so
that the implementation process of policies can be
smoothened.

Let’s not forget that with every policy change, many
people will be affected. Besides the people doing the
jobs who are affected directly, there are family members,
users, who will also be affected indirectly. Therefore,
policymakers need to take feedback seriously in making
and fine-tuning policies before implementation.

In short, we need to do the right thing in the right
way. B
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LearningHub Puts Premium On Safety

By Marcus Lin

WHAT better travelling companion for
Continuing Education and Training than
Workplace Safety and Health? Who better
to put good WSH practices in place? NTUC
LearningHub at the e2i campus in Redhill
is doing just that by fulfilling its potential
of being the number one WSH provider in
support of the Government’s goal to halve the
workplace fatality rate by 2015 and generally
keep workplace related mishaps as low as
possible.

According to e2i Chief Executive Officer
Zee Yoong Kang: “NTUC LearningHub
entered the WSH training business when
the Ministry of Manpower decided to close
down its Occupational Safety and Health
Training Centre in 2005 to allow space for
strong private sector providers to grow. At that
time, our goal was to become the major anchor
provider for WSH training in a competitive,
free market environment. Asanchor provider,
we can help MOM establish clear standards
in price, quality as well as availability of safety
training.

“Since 2005, LearningHub has achieved
that goal. We are the dominant provider of
safety training for workers and supervisors, and
have established a market position as a player
that can produce both volume and quality.”

Mr Zee added that the next phase is the
development of the WSH Institute: “The
goal of WSH Institute is to improve safety
standards in Singapore by first improving
general awareness amongst business and
labour leaders in WSH matters and second,
by raising the professional standards of our
WSH professionals.

“WSHI seeks to put Singapore in the
regional WSH map by creating a strong
programme of high-end WSH courses,
seminars and conferences where WSH

professionals from Singapore and from
the region can tap into the global WSH
knowledge network and learn from and share
with the best in the business.”

LearningHub have got their plans all
mapped out which includes market education,
higher standards of training and a new WSH
framework. Their vision is to provide all
aspects of training under the Workforce Skills
Qualification WSH framework with a training
target of at least 200,000 workers for 2008.
Special emphasis will be given to trainers
with professional qualifications with a single
point centre at e2i for WSH professionals
development. m

We are the dominant
provider of safety
training for workers and
supervisors, and have
established a market
position as a player that

can produce both volume
and quality.

Zee Yoong Kang

WSH TRADES

WSH Training: Fork Lift,
Signalman, Rigging,
Scaffolding

Offer training for another 15
trades in 2008

Training target for 2008:
3,000 workers

2008 Training Target: More Than 200,000 workers

WSH GENERAL
(Mandatory &
Non-Mandatory)

16 courses for workers/
supervisors

Roll out generic WSH

courses for Managers, fire
safety, food safety and
environmental safety courses
in 2008

Training target for 2008:
200,000 workers

WSQ Framework

Roll out Level A & B (WSH Rep
& WSH Coordinator course
respectively). By June 2008

Roll out Level C (WSH Officer
course). By end 2008

Roll out seminars in mid-2008
Roll out conferences in 2009

Roll out local/overseas
Bachelor Degree from June
2009

Training target for 2008:
250 WSH professionals

Progress In Workplace Safety Rate

Working Safe... 2007 saw an improvement in the overall workplace safety rate.

FALLING from heights and getting
struck by falling objects remain the
top killers in fatal workplace injuries.
And more than half of all workplace
deaths involved employees who were
on their current job for less than a year.
These facts were revealed in the report
“Workplace Safety and Health, 2007”
compiled by the Occupational Safety
and Health Division of the Ministry of
Manpower released this month. The
report is based on incidents reported
under the Workplace Safety and Health
(Incident Reporting Regulations).
Workplace fatality rate stood at
2.9 deaths per 100,000 employed
persons, showing good progress towards
achieving the Ministry’s target to halve
workplace fatality rate from 4.9 in

2004 to 2.5 by 2015. 10,018 workplace
injuries were reported to MOM in 2007,
an 8.2 per cent rise over the previous
year. This was primarily due to a jump
in temporary disablements. Permanent
disablements recorded a 3 per cent drop
as compared to last year.

The wide-ranging report focusing on
fatal and non-fatal workplace injuries,
as well as occupational injuries in
various industries, concluded that
construction and manufacturing were
the main contributors to workplace
fatalities in 2007. These two sectors
should keep a close watch on their safety
performance so that workplace injuries,
especially the more severe ones, do
not increase as the level of economic
activity intensifies. ®
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Many Hands
To Bring Back

Women

Institute) on 24 March 2008.

Close to 1,000 women showed up
at the job bazaar which showcased
over 300 flexible job offers by eight
employers across a wide spectrum of
industries. They are: Accor Group
Hotels, Comfort Transportation Private

~ o«

ts helps to lure women back into the workforce.

Good Things Are Worth Queuing For... Flexible work arrang
By Naseema Banu Maideen Limited and CityCab Private Limited,
McDonald’s Restaurants Private
Limited, National Council of Social
Services, National Healthcare Group,
Old Chang Kee, Prosec Services Private
Limited and Wing Tai Retail Private
Limited.

A partnered venture with the five
Community Development Councils,
the 3-in-1 initiative aimed to reach
out to residents island-wide and create
opportunities for women jobseekers to
return to the workforce with greater
ease.

THE NTUC Women’s Development
Secretariat helped to place more
than 70 women in jobs at the Flexi-
Work Recruitment Drive held at the
e2i (Employment and Employability

Brief, Readily Employed, On The Spot

They came to e2i without a job and two hours later, they left with a satisfied smile

Prepare
And Place

The NTUC Women’s Development
Secretariat has been working tirelessly
to get more companies to offer flexible
work options so that more women
can be lured back into the workplace.
WDS has targeted to get 2,000 women
back this year.

The Flexi-Work Recruitment Drive
at e2i was its latest initiative after its
pre-employment briefing on 17 March
2008. The briefing helped to provide
an understanding of the expectations of
the job market. This was followed by a
2-day job preparation workshop at the
respective Community Development
Councils. The workshops helped to
further shore up the confidence of
the job seekers with basic interview
skills, grooming tips and specific work
skills that may be required by various
employers.

More Will Be Done

National Healthcare Group is
very pleased to partner WDS
in this Flexi-Work Recruitment
Drive. Response to our 100
flexi-job vacancies suitable
for this group of jobseekers
was overwhelming. We were
prepared to offer full-time
positions if the jobseekers
were keen. Singapore is

very resource tight. If we

can optimise our resources
by attracting non-working
females back into the
workforce, it will be very
beneficial for us as a viable
source of labour. At the
same time, we can create
avenues for these women to
contribute to our nation’s
economy.

Esther Tan, Deputy Director
(Special Project), Human
Resource, National Healthcare
Group

and job.
Broken But Not Out

With over 20 years of experience in the service sector, Madam Janet Lee, 56,
was forced to stay home and take a two-month rest to recover from a nasty
fall.

Soon after her recovery, the mother of a 35-year old son was raring to join
the workforce again. The part-time sales position at Wing Tai Retail Private
Limited was just the right fit for her.

“I want to keep working and meet new people everyday. This way, I can stay and look
young always,” said Madam Lee.

Game For Challenge

A home-maker with two children, aged 21 and 19, Madam Annie Chia, 46,
came in search for a job in a childcare centre. She wanted a more meaningful
job than that of one in the production line that she was retrenched from. At
the recruitment drive, she was offered a job as an i-Care Officer with NTUC
ElderCare Co-operative Limited.

“This is a new challenge for me. I now have the chance to work with
the elderly.”

Active Mind And Extra Income
Madam Low Poh Lan, 48, was a cashier in a coffee shop for the past three
years. Now, she will make good use of her experience at the McDonald’s outlet
in West Coast. With children who are now pursuing their tertiary education,
she sees no reason to spend a whole day at home.
“Part-time work is the best way to keep my mind active. [ have some extra
income and can do something for the society.”

Adaptability For Employers

“Some of the jobs are less popular with women

Halimah Yacob, NTUC Deputy Secretary-
General and Alignment Director, NTUC
Women’s Development Secretariat explains what
can be done to get more women to work.

WDS To The Rescue

“The significance of this job fair is that all the
employers have offered flexible work options. The
response from the women is very heartening. The
labour movement will do its best to prepare these
women to get back into the workforce. If they
lack skills, we will help with training. If they lack
confidence, we will work with employers to guide
them to overcome this challenge.”

Adaptability For Women
“For a start, it is critical that these women possess
a strong desire to return to the workforce. From

there, secondly, they must have a willingness to adapt
and learn. One lady I met correctly told me this: She has
been out of the workforce for many years. She was in the
clerical line previously. She understands that there are
very few clerical jobs now. So, she is readily prepared to
try other jobs.”

looking for flexible arrangements. Some sectors
have many vacancies but very few women takers.
This is largely due to the long working hours.
There is a need to do a lot more in such sectors
which are now prepared to modify. The security
industry is one example. The long 12-hour shifts
are now split into two 6-hour shifts which are very
practical for women who have to tend to family
commitments between these shifts.”

The Right Match

“From the job recruitment exercises that we
have conducted, WDS now has a comprehensive
database of these women. At the same time, we
also have a database of the employers. From
there, we will manage the bigger challenge of
matching women to the suitable jobs to match
their needs.”
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Doing GOOd And
Doing More

By Jansen Yeo

The NTUC FairPrice Foundation, a
registered charity funded entirely by
NTUC Fairprice Co-operative Limited,
handed out $500,000 in grants to bolster
the funds of its fellow cooperatives.
The NTUC Childcare Bright Horizons
Fund and the ElderCare Trust received
$100,000 and $400,000 respectively.
These amounts go a long way in helping
to fund activities to benefit the young and

the elderly.

Official Launch of

I chmnglo
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At its launch on 24 March 2008, the
Foundation presented a total of $1 million
in grants to four beneficiaries. Besides the
NTUC Childcare Bright Horizons Fund
and the ElderCare Trust, the Foundation
donated $300,000 to Community Chest
and $200,000 to Food from the Heart, a
voluntary food distribution programme.

NTUC FairPrice Chairman Ng Ser
Miang announced that the cooperative
will pledge $50 million in donations to the
Foundation over the next 10 years.

The launch of NTUC FairPrice Foundation underscores
our support to one of the core priorities of the LM2011
vision to Do Good. We are heartened that we are able to

do more good because we have been doing well.

Ng Ser Miang, NTUC FairPrice Chairman

The NTUC FairPrice Foundation reflects the kind of
# commitment we have in the labour movement. As a
labour movement, no matter how competitive the
landscape is going to be, we are going to challenge
ri ourselves to always do well, do good, work together
with suppliers, customers and the labour movement so that
together, we can do more for the community.

Lim Swee Say, NTUC Secretary-General
Today 95 per cent of elderly users in the daycare

This generous donation by the foundation allows
ElderCare to continue to Do Good and Do Well and

that is affordable and continue to make a difference. With the

help of donations from supporters such as FairPrice Foundation,

programme are enjoying the Eldercare Trust subsidies.

) together we can Do More! Our goal is to reach out to
more working families and offer the value added services at level

ELDERCARE TRUST
COMMUMTY CHEST

FOOO FROM THE HEART h
NTUC CHILDCARE BRIGHT HORIZONS TRUST FUND SE | D':'EIDDG DD b ]

ONE MILLION ONLY

A Round Oprplause Please... NTUC FairPrice Foundation shows that it has a big cheque to go with a big heart.

NTUC FairPrice Foundation was
launched with the mission to
provide a better life for the

community. It will focus on three

strategic thrusts:
rO l | I ' e ¢ Helping the poor and needy.
¢ Helping in nation-building and

community bonding.
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we will continue to see improvements in promoting the wellness plans to provide for

and care services to the elderly.

Lim Sia Hoe, Senior Manager, NTUC ElderCare Co-operative Limited

NTUC Childcare is grateful for NTUC FairPrice
Foundation’s commitment to contribute $100,000
annually for three years. This will go a long way in
supporting our efforts to make quality pre-school

Don’t blink because before you know it, NTUC gnd cover workers of
FairPrice may have come out with a no-frills
store stocking essential items and value-for-
money products, catering specially to the needs
of the lower-income and budget conscious. The
cooperative is studying the feasibility of such a
format.

“The no-frills store that we are looking into came about from requests that we

all collars, all ages and
all nationalitiess

Seah Kian Peng

education available to children of all working parents have received. Accordingly, we want to see whether there is a more effective way

and helping these children to level up with their peers.

Ho Yin Fong, Deputy Chief Executive Officer, NTUC Childcare Co-operative.

for us to better serve and reach out to low-wage workers,” said NTUC FairPrice
Managing Director (Singapore) Seah Kian Peng.




A Health Site For All

By Naseema Banu Maideen

GOOD and affordable healthcare service at the doorstep
is what NTUC Healthcare Co-operative Limited hopes
to provide with the launch of its first PhysioCare outlet
at Bukit Merah. Managed by NHC Health Resources
Limited, a subsidiary of NTUC Healthcare, the outlet
was officially opened by Mr Teo Ser Luck, Parliamentary
Secretary (Youth, Community Development and Sports)
and Mr Sam Tan Chin Siong, Member of Parliament for
Tanjong Pagar GRC on 22 March 2008.

PhysioCare aims to provide a package of information,
services and products to the elderly as well as their family
members all under one roof. According to Mr Bernard Lee,
NTUC Healthcare Chief Executive Officer, this will
become more necessary as Singapore has one of the
world’s fastest ageing population. Today, one in 12
Singaporeans is above 65 years old. By 2030, it is one in
five Singaporeans.

“It is imperative we do our small part to help
Singaporeans manage and prepare for ageing issues such
as illnesses, disabilities and threats from chronic diseases.
PhysioCare hopes to educate people on ageing using a
new format. These include ways to achieve and maintain
a healthy lifestyle and practise early detection on possible
illnesses,” said Mr Lee.

NTUC Healthcare plans to set up another four
PhysioCare outlets at strategic locations to reach out to
more elderly and their carers in the next two years. m

.1e staff taught me
simple exercises to help
with my arthritis. | will
visit this place more
ofter‘

Tan Ah Boey, 73, a customer at the
first PhysioCare outlet.

./e want to help the elderly live a better
and more active life. At the same time,
we want to reach out to their children
and caregivers.

We started operating in Bukit Merah
in February this year. We already have a
pool of regular customers. Bukit Merah
is @ mature estate and we hope to serve
many more customers in the long ru.

Joanna Koh, General Manager, NHC Health Resources Limited

e want to promote these PhysioCare
services to all NTUC ElderCare centres.
In the long term, we would like to work
with NTUC Healthcare to make their
services more affordable and at the same
time, reach.out to more seniors in the
heartland

Lim Sia Hoe, Senior Manager, NTUC ElderCare Co-operative
Limited
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nave breakfast with my 70-year-old mother
every morning. | make new discoveries about
ageing from talking to her.

Teo Ser Luck,QrIiamentary Secretary (Youth, Community Development and Sports),
on the importance of family involvement in active ageing of the elderly.

PhysioCare offers...

B Trained health personnel to provide free rehabilitative therapy advice,
counselling advice and physical therapy to customers.

B Trained health personnel to assist customers with pain management, back
problems and similar conditions.

B Useful tips on workplace and home safety.

B Safety and emergency products such as “anti-slip paint” for bathroom floors,
home emergency contact systems and oxygen therapy.

B Screening of educational videos on preventive measures for common health
problems.

B Afootscanning station for customers suffering from sports injuries. The station
also diagnoses foot problems such as flat feet, heel spurs, and bunions.

B Health products and health equipment such as exercise balls, stretch bands and
pedometers and calorie counters, body fat analysers and organic health food.

7
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UMoments
Game For Better Ties

Union leaders from the Singapore Port

Workers Union and Port Officers’ Union and

the management of PSA take part in union-
management games regularly. Started in 1988,
this is the 15th year that they have these games
when the three parties come together to cement
their close working relationship.

Spreading over two weeks, the games include
table tennis, badminton, basketball, soccer, track
relay and darts.

PSA CEO for Southeast Asia and Singapore Terminals Kuah Boon
Wee flags off the latest games.

PSA Group Chairman Fock Siew Wah (right), PSA CEO for Southeast
Asia and Singapore Terminals Kuah Boon Wee (second from left), SPWU
Executive Secretary Ong Chin Ang (left) and POU President Tan Hoon
Kiang lending their support to their relay teams.

The track stars from SPWU.

Soccer game in action.

SPWU is the overall champion but nobody loses
in the games.




/[/‘a/ijy Floasure

Plum . Guava . Kiwi... NTUC-ARU cares for its staff's
wellbeing by having a quarterly Healthy Fruits/Food Day.
They have decided on this initiative after conducting a
lifestyle survey.

F aL‘L‘/}y Black

Team Young NTUC-Black 8... Young NTUC's Pool Team held the Grand Finals
of their Annual Pool Selection Competition on Saturday, 22 March 2008. 45
participants battled it out for two days to be part of Team Young NTUC-Black
8. Maybe one day, they can rise up to represent our nation.

NTUCTHISWEEK 28 MARCH 2008 O

AS éa/o/}y Session

Building a Closer Leadership Community... NTUC
Assistant Secretary-General Josephine Teo visited Port
Officers’ Union on 24 March 2008. POU shared their
experiences on good labour-management relations and
how they attract more youths and women into the labour
movement.

Movie Mania

A Magical Adventure Awaits... Watch twins, Simon and Jared and their
sister, Mallory on a roller-coaster fantasy adventure while battling goblins
and other magical creatures to save themselves and the humankind in The
Spiderwick Chronicles. Many SISEU members and their families did at the big-
screen outing at LIDO on Sunday, 16 March 2007. With special effects galore
and loverly creatures, it was a fitting treat for the young and young at heart.
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