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With the number of Singaporean Professionals, Managers and 
Executives growing in the workforce, there’s a need to strengthen 

this core. Find out inside what the Labour Movement and the 
Manpower Ministry has been doing to meet that need. 

Cutting To  
The Core



Professionals, Managers and Executives (PMEs) can look forward to more support and 
protection as their numbers grow in the workforce. 
By Ramesh Subbaraman

STRENGTHENING THE 
SINGAPOREAN PME CORE

ENHANCED SUPPORT FOR YOU
PMEs, here are some of the changes the Labour Movement has been calling 
for you. Read about them here. 
By Shukry Rashid

The Labour Movement has been actively lobbying for changes to make 
things better for Singaporean Professionals, Managers and Executives 
(PMEs). 

Advocated by NTUC Assistant Secretary-General and Alignment Director 
(PME) Patrick Tay in the recent Committee of Supply speeches, he addressed a 

few concerns with regard to PMEs. (See his quotes highlighted below).
The Ministry Of Manpower (MOM) has responded positively, as seen in its 

recent announcements that offer enhanced support for local PMEs.
Here are the details of what was called for by the Labour Movement and 

what was announced by MOM.

WHAT

NTUC 
CALLED FOR

WHAT

MOM 
ANNOUNCED

u	 Expand the scope of TMF to cover any 
statutory and any contractual and 
workplace issues.

The first is to expand the scope 
of the TMF to cover statutory and any 
contractual and workplace issues and 
not limit it to just three heads of claim 
[salary arrears, retrenchment benefit 
and breach of contract].”

u	 No salary ceiling so that anyone can 
embark on tripartite mediation.

The second is that there should 
not be any salary ceiling for 

anyone to embark on tripartite 
mediation.”

Tripartite Mediation Framework (TMF)
Set up by the tripartite partners, the TMF initially provided mediation services for PME union members earning less than $4,500 a month who are 

working in a non-unionised company.

MOM, together with its tripartite partners, 
has agreed to enhance coverage under 
the TMF as follows:
u	 Cover re-employment and 

employment statutory issues.

u	 Remove salary cap of $4,500 to 
cover all PME union members in non-
unionised companies.

Singapore’s Manpower Ministry announced 
on 8 July 2015 more measures to enhance 
support for Singaporean Professionals, 

Managers and Executives (PMEs) as part of on-
going efforts to strengthen the Singaporean core 
in the workforce.  

The measures announced by Manpower 
Minister Lim Swee Say will cover three areas.

They are: Strengthening the Singaporean core 
of PMEs; enhancing the quality assessment of 
foreign PME applicants; and expanding coverage 
of dispute resolution for Singaporean PMEs. 

Welcoming the announcements, NTUC 
Assistant Secretary-General (ASG) Patrick Tay 
said the Labour Movement has been active in 
lobbying for more protection and support for 
Singaporean PMEs, especially with the growing 
number in the workforce.

NTUC’S RESPONSE
ASG Patrick Tay noted in a statement that several 
of NTUC’s recommendations had been accepted 
by the Manpower Ministry. These included making 
the salary range or band a mandatory feature in the 
National Jobs Bank to show if jobs are indeed PME 
types. Tightening S-Pass applications was another 
that had been accepted. 

Said ASG Tay: “It is important that we 
continue to seek and gather feedback from the 
ground, and review the pertinent policies and 
schemes to ensure that assistance and support 
provided remain relevant to the local PMEs. 

“We look forward to working closely with the 
tripartite partners to reach out to more workers 
who require the necessary assistance, and for 
the changes to have a positive impact on the 
Singaporean PMEs.”
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u	 Besides banning applicants with forged 
qualifications from working in Singapore 
for life, MOM will take a further step of 
rejecting work pass applications which 
contain doubtful qualifications such as 
those from degree mills.

u	 MOM will also pay more attention to the 
relevant experience of EP and S-pass 
applications, especially for those applying 
for professional occupations.

*S-passes are for foreign mid-level skilled staff. 
Candidates need to earn at least $2,200 a month 
and meet the assessment criteria.

Employment Claims Tribunal (ECT)

WHAT

NTUC 
CALLED FOR

WHAT

NTUC 
CALLED FOR

u	 For ECT to be effective, there should not 
be a salary ceiling of a PME before the 
individual can file a claim; scope of issues 
or disputes covered should minimally 
include statutory claims and contractual 
breaches.

In the set-up of the employment 
tribunal, I urge MOM to take 

cognisance of the following pointers: 
–	 accessible and economical
–	 effective – there should not be a salary 

ceiling of a PME before he or she can file 
a claim. Likewise, the claims limits should 
not be low or else it will not be useful. 
By the same token, the scope of issues 
or disputes covered should minimally 
include statutory claims and contractual 
breaches.”

u	 ECT should be accessible and 
economical; there should be ease of 
enforceability of award or judgement.

Ease of Enforceability of Award/
Judgement – One challenge is the 

enforcement of the judgement or award 
which requires a civil process. This may cost 
monies and may be cumbersome. I suggest 
MOM partner with NTUC’s U PME Centre 
to assist PMEs and PME union members in 
the enforcement of their claims in a cost 
effective way.”

For more information on U PME Centre, visit www.
pme.ntuc.org.sg.

u	 Tighten S-pass* applications

On the topic of S-Pass, I wish to 
submit that despite raising the 

qualifying salaries for S-Pass to $2,200 
and new quotas, I still hear two kinds of 
complaints. 
	 “Firstly, the complaint of creative 
circumvention of this salary requirement 
by companies. Secondly, although 
S-Pass is for selective strategic skills set 
in specific industries, for example, like 
healthcare where they are welcomed 
and needed by fellow workers, there 
are cases where S-Pass is issued to 
employers for workers doing mere 
administration or office tasks.
	 “Considering how local mature and 
young PMEs are facing challenges 
in having employers’ acceptance 
and finding good-paying jobs, such 
practices have caused much angst 
and frustrations amongst our people. 
Are there any safeguards to make sure 
that Singaporeans are not replaced by 
these younger, better educated S-Pass 
holders?  
	 “Is the scheme too attractive and 
flexible such that it will be abused?”

u	 MOM will set up the ECT in the first 
quarter of 2016.

u	 PMEs who earn more than $4,500 a 
month and are not covered by the 
Employment Act will have an accessible 
and expeditious avenue to resolve their 
statutory and contractual salary-related 
disputes through adjudication.

WHAT

MOM 
ANNOUNCED

WHAT

MOM 
ANNOUNCED

Foreign PME Applicants
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Employers will also be required to provide structured on-the-job training or send individuals for external training to 
help them settle in their new jobs.

The CSP will be piloted for two years from 1 October 2015 for eligible PMEs who register with WDA Career Centres 
and NTUC’s e2i (Employment and Employability Institute).

For more enquiries, call 6474 0606 or visit www.e2i.com.sg (e2i) or approach the U PME Centre.

u	 For mature Singaporean PMEs who experience greater difficulties in finding jobs, WDA will collaborate with and 
provide incentives to private search and placement firms to help these PMEs access more job opportunities. This 
initiative will be launched on 1 October 2015 and will run for two years.

u	 Increased coverage of the Tripartite Mediation Framework to include rank-and-file union members in non-
unionised companies.

u	 To help Singaporean PMEs remain relevant and employable, tripartite partners will work at the sectoral level to re-
skill Singaporean PMEs whose skills are at higher risk of becoming outdated. These PMEs can be equipped to remain 
relevant in their current industry, or to embark on career pathways beyond their industries. The Singapore Workforce 
Development Authority (WDA) will strengthen its outreach to PMEs through workshops, dedicated career fairs for 
mid-career PMEs and career counselling. 

u	 To further help mature Singaporean PMEs who may face greater challenges in securing a job, WDA will implement 
a new Career Support Programme (CSP) to encourage employers to tap on the wealth of experience that mature 
PMEs can bring to the workplace. Employers who employ mature workers, who have been unemployed for at least 
six months, in mid-level jobs that pay at least $4,000, will be given wage support. (See table below)

For PMEs aged between 40 and 50 For PMEs aged 50 and above

First 6 months

20 per cent of gross monthly salary, capped at a 
subsidy of $1,400 a month

40 per cent of gross monthly salary, capped at a 
subsidy of $2,800 a month

Next 6 months
10 per cent of gross monthly salary, capped at a 
subsidy of $700 a month

20 per cent gross monthly salary, capped at a subsidy 
of $1,400 a month

OTHER ANNOUNCEMENTS BY MOM 
FOR SINGAPOREAN PMES

u	 Salary range or band to be made a 
mandatory feature in NJB to provide clarity.

I hope to see the salary 
range or band as a 

mandatory feature in the Jobs 
Bank to provide clarity on 
whether these are indeed PME 
types of jobs since non-PME jobs 
can also be posted on the Jobs 
Bank.” 

u	 Additional scrutiny on companies’ 
commitment to the FCF and the 
strengthening of the Singaporean Core.

It is also imperative to have 
a strong audit system of 

the jobs in the Jobs Bank to 
ensure these are quality jobs and 
authentic jobs for Singaporean 
PMEs.”

Fair Consideration Framework (FCF) and National Jobs Bank (NJB)

u	 Firms are now required to publish the salary 
range of the job vacancy in NJB. Employers 
who apply for Employment Passes (EP)* 
where the job advertisement does not state 
a salary range will have their applications 
rejected. 

	 With the requirement coming into effect 
on 1 October 2015, this enhancement will 
make the job terms clearer to Singaporean 
job seekers and improve labour market 
transparency.

u	 MOM will increase scrutiny of EP applications 
for selected firms which have a weaker 
Singaporean core of PMEs relative to others 
in their industry. 

	 MOM will require these employers to 
submit more information to check whether 
Singaporeans were considered fairly. 
This includes the number of applications 
submitted by Singaporeans, whether 
Singaporeans were interviewed for the 
vacancy, and the firm’s current share of 
Singaporeans in PME positions at various 
levels. 

*EPs are for foreign PMEs. Candidates need to earn 
at least $3,300 a month and have acceptable 
qualifications.

WHAT

NTUC 
CALLED FOR

WHAT

MOM 
ANNOUNCED
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NTUCtw: Why was there an initial push for a review on the Fair 
Consideration Framework (FCF)?
Patrick Tay: FCF celebrates one year at the end of this month. It started on 1 
August 2014, and it’s something we’ve been lobbying for since August 2011. I’ve 
been asking a series of questions – be it at Budget Debates, Committee of Supply, 
PQs [Parliamentary Questions] and various media platforms … I’m genuinely 
concerned. Although the number of nationality bias cases has anecdotally gone 
down, there are still certain sectors where visually you see quite a significant 
proportion of foreign Professionals, Managers and Executives (PMEs). 
	 My concern that I have been sharing after the FCF was implemented was with 
it being a mere window dressing. There may be employers paying lip service to the 
FCF and advertising in the Jobs Bank ‘for the sake of advertising’ and showing no 
commitment to growing a Singaporean Core ... Example is employers who do not 
follow up with job applications by Singaporean PMEs – particularly the mature 
PMEs – and some even start applying for foreign passes after publishing it [job 
advertisement in the National Jobs Bank] for just a week. I welcome these added 
measures, in particular targeting at those recalcitrant companies.

Why is NTUC concerned about the transparency on salary range for the 
National Jobs Bank (NJB)?
I’ve highlighted on many occasions and have been lobbying for a variety of 
enhancements to the Jobs Bank and publishing of salaries is one of them. When 
you indicate the salary, you ensure the jobs published are PME jobs since jobs 
posted on the Jobs Bank are not limited to those mandatorily required under the 
FCF. In addition, the salary will give an indication to the PME job seeker to have 
an idea of the level which the job is pegged at, helps in managing expectations of 
employees/employers and makes the job search process even more effective and 
efficient when they are applying for the job.

What are your thoughts on the Tripartite Mediation Framework (TMF)?
We have lobbied for TMF to be expanded in terms of scope and coverage. Now 
with the salary ceiling removed, it will benefit the Labour Movement and even 
more union members, in particular PMEs, who can be assisted when they face 
employment/workplace issues. We also welcome the addition of re-employment 
as an area where union members can raise under the TMF.  

I strongly feel the TMF should be a stronger proposition and value-add for 
union members who may or may not then choose the Employment Claims 
Tribunal (ECT). NTUC is in discussions with our tripartite partners to work out 
the seamless integration of TMF with the ECT so that union members can get 
even better protection and benefits. We have also advocated that the TMF should 
cover even more areas so that we can value-add to our union members.

How important is the announcement on Career Support Programme (CSP) 
for mature PMEs?
We have been lobbying for greater assistance and support for mature PMEs in 
terms of employment and employability. SkillsFuture will address the second 
skilling, upskilling and deep skilling of PMEs, sector by sector. But this [CSP] is 
going to be particularly useful in that most mature PMEs [who are 40 years and 
above with years of work experience] are usually drawing salaries above $4,000. 
This [CSP] will definitely be a boost to encourage employers to hire mature 
Singaporean PMEs.

From the past years of engaging and chatting with mature PMEs, I’ve found 
that for middle level mature PMEs, when they lose or leave their jobs, it is 
hard for them to find employment quickly. With the CSP supporting only jobs 
with monthly salary of above $4,000 [with no salary limit except for a funding 
limit], it sends a clear signal to employers/companies, amidst our tight labour 
market, to seriously consider hiring our mature Singaporean PMEs and grow the 
Singaporean Core.

INTERVIEW WITH 
PATRICK TAY

In an NTUC This Week 
exclusive, we hear what 
NTUC Assistant Secretary-
General and Alignment 

Director (PME) Patrick Tay has to say 
about MOM’s announcements for PMEs.
By Shukry Rashid
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NTUC’s e2i (Employment and 
Employability Institute) has announced 
a Master Class Series that aims to help 

Professionals, Managers and Executives (PMEs) 
in various sectors deepen their skills and be 
future-ready. 

The series acts as a bridge for workers and 
industry practitioners to connect with industry 
experts and allows them to learn the best 
practices both locally and globally.

Speaking at the Property Asset Management 
and Facilities Maintenance Master Class – 
FutureSkills & Green Job – event held on 3 
July 2015, NTUC Secretary-General (SG) Chan 
Chun Sing said: “As our economy transforms, 
more and more of our people will be in the PME 
sectors. 

“And it is also NTUC’s job to make sure that 
we help our PMEs remain competitive and 
stay ahead of the competition. So this series of 
Master Classes is one such effort.”

SG Chan added that the two main reasons 
for organising such classes are to allow 
participants to build their network and share 
knowledge amongst themselves, and to ensure 
that PMEs remain competitive in sectors that 
develop very fast.

STAYING RELEVANT
Aimed to prepare practitioners for the potential 
growth in the Facilities Management (FM) 
sector and its changing landscape, the Property 
Asset Management and Facilities Maintenance 
Master Class was held in collaboration with 
the Real Estate & Construction Centre. It was 
attended by some 150 professionals from the 
industry.

One of the participants was AIA Head of 
Real Estate Robert Ang, who attended the event 
to network and learn other best practices within 
the industry. 

He said: “We, of course, want to help our 
staff to stay relevant and to pick up the latest 
and best practices in the market. 

“This Master Class will provide a platform 
for FM industry to network and to learn from 
each other. We can share information on 
vendors, practices or supplies.”

CONTINUAL SKILLS DEVELOPMENT
e2i aims to encourage Singaporeans to pursue 
a lifelong learning attitude, upgrade their 
skills and be more competent in their jobs, and 
be ready to meet the demands of the future 
workplace landscape.

Get Future-Ready!
The job you are doing today may not be the same tomorrow, especially so if you 
are a PME. The Master Class Series by NTUC’s e2i is here to help you prepare for 

the changing workplace landscape of the future. 
By Shukry Rashid

e2i CEO Gilbert Tan explained: “The 
Master Class Series seeks to grow our core 
Singaporean workforce through deepening of 
skills to be future-ready. We want participants 
to be inspired to learn from best practices and 
strengthen their competencies and gain greater 
knowledge in their respective work domains. 

“At the same time, we encourage employers 
to recognise the importance and need for 
continual skills development and training 
so as to grow and deepen their workers’ 
competencies.”

e2i plans to roll out 50 more Master 
Classes by the end of the year in other 
sectors, including manufacturing, precision 
manufacturing, services industries and the 
culinary arts.

Look out for future Master Class Series in 
the upcoming What’s Happening, Where 
pages or visit www.e2i.com.sg.

NTUC Secretary-General Chan Chun Sing said that it is NTUC’s job to help PMEs in Singapore remain competitive.
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SMS Josephine Teo (fourth from left), NTWU Executive Secretary Ong Chin 
Ang (third from right) and its President Rosmani Juraini (second from right) 
with SMRT staff from City Hall MRT Station. 
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Snapshots
A quick round up of what 

went on in and around the  
Labour Movement recently.

By NTUC This Week Team

Encouraging Education
Some 246 students received a total of $49,400 in the 
Chemical Industries’ Employees Union (CIEU) annual 
Scholarship & Education Grant and Book Prize Awards 
Presentation Ceremony on 13 June 2015 at the Devan Nair 
Institute for Employment and Employability. 

The scholarships and education grants are partly funded 
by the NTUC U-Care Fund. Launched in 2014 in a bid to 
encourage lifelong learning, the CIEU Book Prize Award 
worth $250 each, an initiative solely funded by CIEU 
itself, was given out to five union members this year for 
successfully completing training courses in order to upgrade 
and upskill themselves. 

Mr Lee Kuan Yew’s life was an epitome of servant leadership in action. His 
simple living and high thinking, putting the nation first above everything 
else remain as an amazing and inspiring story till today. 

As we reflect on Mr Lee’s life and legacy, it is also a great opportunity to learn how 
he and the other founding fathers of our nation exemplified servant leadership values. 

It was with this premise that the Ong Teng Cheong Labour Leadership Institute 
organised the ‘Servant Leadership Lessons from Mr Lee Kuan Yew and the Founding 
Fathers’ as part of its free mass workshops for union leaders earlier this year.   

 
GUIDING PRINCIPLES
Using videos and other resources, the workshops drew out how Mr Lee and other 
founding fathers such as Dr Goh Keng Swee, S Rajaratnam, Dr Toh Chin Chye as well 
as NTUC founding member CV Devan Nair lived out the five key principles of servant 
leadership:
u	 Serving to lead and leading to serve.
u	 Understanding and meeting the highest priority needs of the people. 
u	 Focusing not just on serving the good of the people but also the good of the society.
u	 Encouraging and facilitating the growth of the people.
u	 Treating people right and creating a high moral environment.

Participants discussed and reflected on how the five principles apply to their roles as 
union leaders. The workshop concluded with four key lessons in the practice of servant 
leadership:
u	 It is not about positions but about the people.
u	 It is not about popularity but producing results.
u	 It is not about preaching but setting examples.
u	 It is not about privileges but responsibility.

The LM Servant Leadership Conference 2015 will take place on 23 
July 2015 at the NTUC Centre Auditorium from 9.00am–5.00pm. Look 
out for coverage of the event in our upcoming issue.

Servant Leadership 
Lessons

How can union leaders aspire to be better 
servant leaders? A recent workshop offers some 

pertinent insights from our founding fathers.
Contributed by Ong Teng Cheong Labour Leadership Institute

Appreciating SMRT Workers 
Senior Minister of State for Finance and Transport (SMS) 
Josephine Teo and leaders from the National Transport 
Workers’ Union (NTWU) headed down to three MRT 
Interchanges on 10 July 2015 to show appreciation to some 
30 SMRT Operation and Maintenance workers that helped 
commuters with directions, queries and crowd control 
during the train disruptions on 7 July 2015. 

The three stations were Raffles Place, Dhoby Ghaut 
and City Hall, with SMS Teo visiting the latter. The visit 
was organised by NTWU, and included a round of light 
refreshments for the workers. 

“We just got together to appreciate some of these 
workers on duty right now for their hard work and for 
their understanding during such hard times,” said NTWU 
President Rosmani Juraini. 

One of the workers appreciated was Mr Rosdirahman, 
Assistant Station Manager at Dhoby Ghaut Station. 

“We are very grateful that they showed us appreciation, 
as we really worked hard that day.”



Case File 1: Mdm Chen is a supermarket assistant and the wife of Mr 
Lim Meng Hwee, a bus driver who unfortunately passed away in April this 
year. The National Transport Workers’ Union (NTWU) member was 58.

Mr Lim started feeling unwell two months prior to his passing, and 
had been in and out of the hospital for treatment. He passed away from 
natural causes, leaving behind Mdm Chen and two daughters, both of 
whom are currently studying.

NTWU moved swiftly to render all assistance upon learning of his 
death. Together with Ms Phyllis Lim, NTWU General Secretary Fang Chin 
Poh presented Mdm Chen with an NTUC GIFT cheque of $11,000 to help 
tide her through this difficult time.

“I am very thankful for the union for helping me through this difficult 
time. My daughters have been strong and are continuing to study well, 
and I am very touched by the help NTUC has given me,” said Mdm Chen.

By Ryan Chan

NTUC U Care has enhanced the pay-outs for NTUC GIFT since 1 
May 2015. NTUC GIFT will continue to cover families of members 
affected by both Total and Permanent Disability and Permanent 
and Partial Disability.  

For more information, please type this link http://goo.gl/
qIY2RQ on to your browser and click on NTUC GIFT Brochure. 

Case File 2: Mr Noor Hassan Bin Salim, 59, worked at Coca-Cola 
Singapore as a Technician and was Branch Treasurer at the Food, 
Drinks and Allied Workers Union (FDAWU) for 40 years. 

His wife, Mdm Rosna Binte Hasim, 58, along with her two 
children aged 23 and 32 are still coming to terms with Mr 
Hassan’s sudden passing due to a stroke in March this year. 

The tragedy happened when the family was on vacation in Port 
Dickson, Malaysia. After complaints of a headache, Mr Hassan 
lapsed into unconsciousness and was rushed to the hospital. As 
his condition was not getting better, Mr Hassan was sent back to 
Singapore for treatment but did not survive thereafter. As he was 
the sole provider for the family, Mdm Rosna and her two children 
had to tackle not just emotional instability, but a financial one as 
well. 

NTUC and FDAWU were swift to help and an NTUC GIFT 
cheque of $11,000 and a FDAWU-NTUC Income Welfare Fund 
cheque of $3000 were presented to Mdm Rosna in June this year 
by NTUC Deputy Director of Care & Share Department Phyllis 
Lim and FDAWU’s Deputy General Secretary Sankardass Chami.

“I feel honoured that NTUC has helped us in this way,” said the 
daughter, Ms Nur Azreena. 

She continued that it made her family stronger in knowing 
that her father’s union work had meant so much. 

By Geraldine Peters

Mdm Rosna (left) 
with her daughter  
Ms Nur Azreena. 
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Through Thick 
And Thin
The NTUC GIFT Group Term Life 
Insurance offers help to members and 
their families during difficult times – 
whether it is permanent disability or 
the sudden loss of a loved one.

NTWU General 
Secretary Fang Chin 
Poh (right) presenting 
Mdm Chen with the 
NTUC GIFT cheque.



Made For Good
Keep a look out for a special 
coverage of NTUC social 
enterprises in a three-part series 
docudrama titled “Made for 
Good – Commemorating SG50”. 
The series chronicle the history of 
NTUC social enterprises and the 
roles they play in delivering social 
outcomes in Singapore. Make a 
date at these times:

Episode One:  Affordable Essentials 
(featuring NTUC FairPrice and NTUC 
Foodfare) 

•	Channel NewsAsia, Tuesday 14 July 
2015, 8.30pm–9.00pm

•	Channel 5, Friday 24 July 2015, 
10.00pm–10.30pm

•	Channel 8, Tuesday 18 August 2015, 
10.30pm–11.00pm

Episode Two: Eldercare & Financial 	
Security (featuring NTUC Health and 
NTUC Income)

•	Channel NewsAsia, Tuesday 21 July 
2015, 8.30pm–9.00pm

•	Channel 5, Friday 31 July 2015, 
10.00pm–10.30pm

•	Channel 8, Tuesday 25 August 2015, 
10.30pm–11.00pm

Episode Three: Education (featuring 
NTUC First Campus and NTUC 
LearningHub)

•	Channel NewsAsia, Tuesday 28 July 
2015, 8.30pm–9.00pm

•	Channel 5, Friday 7 August 2015, 
10.00pm–10.30pm

•	Channel 8, Tuesday 1 September 
2015, 10.30pm–11.00pm

Heard of the  
‘Big Value Bag: 
Made for Singapore’ 
initiative? NTUC’s 
social enterprises 
are pulling their 
resources together to 
help you manage the 
cost of living.
By Fawwaz Baktee

BIG 
SAVINGS!

NTUC FairPrice, NTUC Foodfare, NTUC Health 
and NTUC Income have joined forces to 
launch a $35 million initiative comprising 

reduced prices on daily essentials, cooked food, health 
products and insurance plans. The launch on 8 July 
2015 took place at the NTUC Foodfare outlet in 
Kallang Wave Mall.

The ‘Big Value Bag: Made for Singapore’ initiative 
will run for six months, starting from July till end 
December 2015. 

Offers will be available at all NTUC FairPrice 
supermarkets and hypermarkets, NTUC Foodfare 
outlets, NTUC Unity Pharmacy outlets and NTUC 
Income branches.

The initiative was specially designed for all segments 
of Singapore’s population including the low-income, 
Professionals, Managers and Executives (PMEs) and the 
elderly.

NTUC Enterprise said that through the initiative, 
it aims to cut daily expenses and make living more 

affordable; give more to the community and help them 
“stretch the dollar”; make a difference and help those 
who need it most; and help Singaporeans be proud of 
being part of the nation.

NON-PROFIT DRIVEN
NTUC Enterprise also mentioned that unlike 
commercial businesses, its social enterprises are 
not driven by profit and are willing and prepared to 
accept lower profit margins with this initiative.

NTUC Secretary-General Chan Chun Sing said: 
“NTUC social enterprises are professionally run and 
mission-oriented to deliver social outcomes. Hence, while 
they aim to achieve sustainability for their businesses, 
they will not maximise profit as an end itself. Instead, 
they pump profits back into the businesses as well as 
create greater value for their customers.”

Around 100 underprivileged Singaporeans, made up 
of senior citizens, homemakers and children, were also 
invited to the launch.
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Want to know what’s inside the Big Value Bag? Here’s a peek...

NTUC FairPrice

1

8 9 10

15 16 17 18 19 20 21 22

23 24 25 26 27 28 29 30

11 12 13 14

2 3 4 5 6 7

1. FairPrice High Calcium 
Unsweetened Soya Milk 
1litre – Usual Price $1.70 
Now $1.53

28. FairPrice Anti-
bacterial Liquid Laundry 
Detergent – Flora 1litre 
– Usual Price $1.85  
Now $1.66

3. FairPrice Roti  
Prata 32s 1kg  
– Usual Price $7.50  
Now $6.75

8. FairPrice Tau Kwa  
2s 400g  
– Usual Price $0.95  
Now $0.85

2. FairPrice Instant 
Oatmeal Foil 800g  
– Usual Price $3.90 
Now $3.51

4. FairPrice Reduced  
Fat Cheese 250g  
– Usual Price $4.25  
Now $3.82 

5. FairPrice Wholemeal 
Bread 300g  
– Usual Price $1.15 
Now $1.03

6. FairPrice Lemon 
Biscuits 200g  
– Usual Price $1.45  
Now $1.30

7. FairPrice Japanese 
Green Tea Bag 50s 2g  
– Usual Price $5.15 
Now $4.63

9. FairPrice Potato Chips 
- Original 80g  
– Usual Price $1.20 
Now $1.08

10. Pasar Organic 
Cherry Tomatoes 250g  
– Usual Price $3.20  
Now $2.88

11. Pasar Organic Baby  
Bok Choy 250g  
– Usual Price $3.65  
Now $3.28

12. Pasar Prepacked 
Carrots 500g  
– Usual Price $0.89 
Now $0.80

13. FairPrice Frozen 
Salted Soy Bean 500g  
– Usual Price $2.90  
Now $2.61

14. Pasar Fresh Eggs 
10s 55g  
– Usual Price $1.50 
Now $1.35

15. FairPrice Olive Oil 
Spread 375g  
– Usual Price $4.70  
Now $4.23

16. FairPrice Tuna Flakes 
In Water 185g  
– Usual Price $1.95 
Now $1.75

17. FairPrice Chicken 
Nuggets original/spicy 
850g – Usual Price $6.45 
Now $5.80

18. FairPrice 
Cornflakes 250g  
– Usual Price $2.95  
Now $2.65

19. FairPrice Tomato 
Ketchup 320g  
– Usual Price $0.85  
Now $0.76

20. FairPrice Mixed 
Veg 1kg  
– Usual Price $3.80  
Now $3.42

21. FairPrice 100% 
Canola Oil 2 litres  
– Usual Price $6.80 
Now $6.12

22. FairPrice Low 
Fat Milk 1litre  
– Usual Price $1.90 
Now $1.71

23. FairPrice Gold Sup 
Fragrant Rice 5kg  
– Usual Price $12.80 
Now $11.52

24. FairPrice Jasmine 
Fragrant Rice 5kg  
– Usual Price $7.80  
Now $7.02

25. FairPrice Brown 
Unpolished Rice 2.5kg 
– Usual Price $5.50  
Now $4.95

26. FairPrice Moist 
Hand Soap 500ml  
– Usual Price $2.50 
Now $2.25

27. FairPrice Baby 
Wipes 200s  
– Usual Price $4.95 
Now $4.45

29. FairPrice Adult 
Diapers S Control 12s  
– Usual Price $10.60  
Now $9.54

30. FairPrice Facial 
Paper 3ply 4pk 140h  
– Usual Price $4.35  
Now $3.91

On top of being priced at 10–15 per cent lower than other popular brands, 
over 1,000 house brand products will be on a further 10 per cent discount. 

These products include staple food and canned products, fresh and 
frozen food, toiletries and household items. Check out some of the goodies 
waiting on the shelves for you.

Bringing you affordable 
daily essentials.



 
Throughout the day, coffee and tea 
will be sold from 60 cents at NTUC 
Foodfare coffee shops and 70 cents 
at food courts. 

Other deals include the All Day 
Set – Chicken Curry Rice Set priced 
at $2, sold at NTUC Foodfare food 
courts, coffee shops and Rice Garden 
stalls; and the Afternoon Tea Set, 
consisting of Big Pau and coffee or 
tea priced at $1.50, sold at all NTUC 
Foodfare drink stalls. 

NTUC Foodfare
Serving up great food 
deals. 

Coffee and Tea 
– $0.60 at NTUC 
Foodfare coffee 
shops, $0.70  
at food courts

Chicken Curry Rice Set 
– $2 at NTUC Foodfare 
food courts, coffee 
shops and rice garden 
stalls.

Big Pau and Coffee/
Tea Set – $1.50 at NTUC 
Foodfare drink stalls
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NTUC Unity Pharmacy will be 
offering customers a “buy three for 
the price of two” deal for selected 
house brand supplements that are 
priced at 20–30 per cent lower than 
other national brands. 

Those who have graduated from 
local universities, polytechnics 
and the Institute of Technical 
Education over the last three years 
will receive $1,000 in cash when 
they purchase any regular premium 
life policies, with a minimum 
annual premium of $2,000 from 20 
July–30 December 2015.

•	 $1000 cash for fresh graduates who purchase the Regular Premium Life Policies with a 
minimum annual premium of $2,000 from 20 July–31 August 2015.

•	 $30 rebate to existing motorcycle insurance customers when they renew their policy between 
1 September 2015 and 31 August 2016. 

NTUC Income
Covering the young 
and motorcyclists 
with great deals.

Existing motorcycle insurance 
customers will also receive a $30 
rebate when they renew their policy 
anytime from 1 September 2015–31 
August 2016. Also, new motorcycle 
insurance customers will receive $30 
shopping vouchers.

NTUC Health
Supplement your health 
with these offers.
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How many Singaporeans do you know 
who can call themselves Urban 
Farmers? Here’s one – Ms Tham Siang 

Yu, 29. Tending to various plant plots under 
Edible Garden City, a project that is dedicated 
to growing local produce in under-utilised 
urban spaces to combat Singapore’s dependence 
on produce import, she is also the Secretary 
for Team Young NTUC 350 Singapore affinity 
group. She shares what has got her to where 
she is and what she hopes to achieve at the 
upcoming ASEAN Power Shift 2015, a Young 
NTUC-powered environmental conference that 
is organised by Siang Yu and her affinity group. 

NTUCtw: How did you develop your 
passion for the environment?     
Ms Tham Siang Yu: Whenever my family 
and I went on holidays or just on a free day, we 
would always go out to be in nature. Especially 
when we would visit family in Malaysia. So 
from a young age, I was exposed to animals and 
agriculture. Being around such an environment 
from a young age, it not only instilled this 
passion in me but also taught me about how 
privileged we were and the negative impact we 
were causing. 

The 
Urban 
Farmer
Meet the Youth Activists 
of the Labour Movement 
to find out what keeps 
them going. This week, we 
feature Ms Tham Siang Yu.
By Geraldine Peters

What made you join Young NTUC?    
It was after I was heavily proactive and 
conscious about my own environmental choices 
in terms of my carbon footprint when I was 
studying in United Kingdom from 2009 to 
2011. I came back to Singapore and was still 
involved in farming in France from time to time. 
I did not want to give up on this lifestyle that I 
had adopted for myself although I was back, so 
last year I applied to join the Climate Change 
Conference and that is how I got to know Young 
NTUC as they were very supportive of the 
cause. 

How has Young NTUC helped you with your 
cause?    
What I have noticed is that a lot of youths want 
to help, but do not have the capacity to do it, so 
in that manner I think that Young NTUC does a 
good job in supporting and gathering contacts 
and in outreaching to a large pool of people 
that do not have an idea on how to act on their 
passions for the environment. Young NTUC’s 
outreach is really strong. 

Keen to get your voice heard on environmental issues? The ASEAN Power Shift 2015 will be held between 24 – 26 July at United World 
College of South East Asia. For more information on activism or to register for the event, visit www.youngntuc.org.sg. 

What are the goals for the upcoming 
ASEAN Powershift?    
Last year, it was a Power Shift that targeted 
only Singaporean youths. This year, we are 
widening our target audience to youths from 
surrounding ASEAN countries. We hope to 
train youths collectively on basic information on 
climate change and how to be active with that 
information. The delegates from the ASEAN 
countries will also be working on a Position 
Paper that we hope to present at the United 
Nations Climate Conference containing issues 
and suggestions involving ASEAN climate 
change. 

What is next for you?    
There is never an end-goal as it is always a 
process. There is still much to be done as far as 
Singaporean environmentalism goes, such as 
combating misinformation and propagating 
food security in the country. But with the 
passion I have seen from my peers in my 350 
group and beyond, I am definitely hopeful to see 
positive changes. 
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Mr Shadiquin (inset, left) and Mdm Siti with Mr Johari .

Cousins Unite:  
Ms Parameswary (left) 
with Mr Selvaraj Joseph 
at a rehearsal.  
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WORK AND PASSION 
Both working at Tan Tock Seng Hospital 
and Healthcare Services Employees’ Union 
(HSEU) members, Ms Parameswary, 44, a 
Patient Service Associate, and her cousin 
Mr Selvaraj Joseph, 51, a Technical Officer, 
have been busy juggling their time between 
work and their involvement with the NTUC 
contingent. 

“Commitment is very high and being 
shift workers, we are on 24 hours duty 
and we are always on call. We have to be 
vigilant and fit,” said Ms Parameswary, 
affectionately known as Pam. 

Juggling their busy work schedules with 
National Day Parade practice is not always 
easy, but passion leads the way for both. 

Pam started marching in the 90s with 
Singapore Technologies and has marched 
ever since. This year, she joins the NTUC 
contingent.

“I have never had a marching experience 
like this before, we are all brothers and 
sisters, we are family,” she said of her fellow 
marchers. 

Mr Selvaraj started marching during 
his National Service days in 1986. He 
represented the Public Utilities Board 
(PUB) and Sembawang Shipyard for over 
15 years before switching to the NTUC 
contingent this year. 

“The NTUC contingent is very caring 
and genuinely concerned for you. They 
really motivate you,” he said.

Family Strides
NTUC This Week talks to individuals with 
family connections banding up in the 
NTUC contingent to march together at 
this year’s National Day Parade.  
By Geraldine Peters

The suggestion to march for the NTUC contingent was planted by 54-year-
old clerical officer Mdm Siti Sa’diah Kemat, a Housing and Development 
Board Staff Union (HDBSU) member who first joined the all-female NTUC 

contingent 11 years ago. 
To show his support, 56-year-old postman Mr Johari Arwaa, a member of the 

Union of Telecoms Employees of Singapore (UTES), started marching alongside 
his wife from 2006. 

“I wanted to share the experience with my husband. I also wanted him to be 
part of the ‘family’ as well,” said Mdm Siti. 

The ‘family’ is what they call their fellow contingent members. This year, the 
couple is joined by their nephew and nEbO member Mr Mohammad Shadiquin 
Sarnin. The 17-year-old student at Temasek Polytechnic also happens 
to be NTUC contingent’s youngest marcher. Inspired by his aunt’s 
and uncle’s participation throughout the years, Shadiquin 
finally rose to the occasion and applied for a spot. 

“We are excited about being a part of the SG50 
contingent with our nephew as we are really grateful for the 
safety in Singapore – that is what makes me proud to be a 
Singaporean,” said Mdm Siti. 

Shadiquin, on the other hand, sees the experience within 
the contingent as his National Day Parade highlight. 



价廉物美日用品 
职总平价的货品定价比其他流行

品牌的货品便宜10%至15%，而职

总平价的1000多个自家品牌产品

即日起以比平日低10%的价格售

出。这些自家品牌产品有主食、罐

头、新鲜与冷冻食品、洗浴用品和

家居用品等。

职总平价

美味食品价格低 
计划推行期间，职总富食客咖啡

店的咖啡每杯售价6毛钱，在职总

富食客的所有食阁摊位则是每杯7	

毛钱。

	 其他的优惠食品有咖喱鸡配

套，无论在职总富食客旗下的食

阁、咖啡店及禾园消费，全天售价

一律2元；职总富食客的饮料摊位，

其所售卖的下午茶配套，包括大

包一个、咖啡或茶一杯，一律只收

1.50元 。

职总富食客职总英康

保健又省钱 
凡在职总仁益药房购买其自家品牌

的保健品，一概获得优惠—买三项

只须付两项的价钱，这些产品单价

比其他通行全国的产品价格便宜了

20至33%。

职总保健

大值袋优惠

优待学生和摩托车骑士 
凡过去三年在本地大学、理工学院

和工艺教育学院毕业的学生，只要

在今年7月20日至12月30日之间投

保定期寿险，保费至少每年2000

元，皆可获得1000元的现金奖励。

	 现有的摩托车骑士保户若在今

年9月1日至2016年8月31日之间更

新保单可获得30元的回扣，新保户

则可获得价值30元的购物礼券。

听人家说过大值袋计划吗?那是全国职工总会属下多家社会
企业一起推出的购物优惠计划。

职总的多家社会企业，包括职总

平价、职总富食客、职总保健、职总英康于2015年7

月8日在嘉龙威购物商场的职总富食客联合推出一

个3500万元的惠客计划—以优惠的价格销售日常

必需品、熟食、保健品和保险产品给普罗大众。

这个称为“大值袋:为新加坡打造”的计划将从

2015年的7月份进行至12月份为止。

	 在这段时间内，凡顾客到职总平价超市、霸

级超市，以及职总富食客、职总仁益药房和职总英

康保险的分行消费，都可享受优惠。这项计划将造

大省钱 好计划
福各阶层的国人，包括低薪工友、中等入息家庭以

及年长人士。

	 统领职总各家企业的职总创优企业合作社

表示，推行这项计划的目的是协助人们节省生活开

销，尤其对那些迫切需要节约的人们有利。此举也

能让国人以自身是新加坡人为荣。

不必盈利为目标
职总创优企业合作社表示，大值袋计划并不以追

求利润为目的，而是准备少赚钱，多惠民。

职总秘书长陈振声说：“职总的各家社会企业以专

业化营运为手段，以奉行社会服务为目标。他们赚

取利润是为了持续发展，并不着眼于追求利润最大

化。相反，他们反过来回馈顾客，为顾客省钱。”

	 在推介仪式上，该社邀请了约100名贫困的

年长者、家庭主妇和儿童亲临会场见证这项富有社

会意义的活动。其中一位家庭主妇法哈娜（34岁）

说：“每一个月我都拨一笔钱来购买生活必需品。

有时候，无奈钱不够用，只好不买某些货品。这项

计划确实帮助我减轻家庭负担。”
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这些措施涵盖了三个方面：

一、加强我国劳动队伍的“新加坡核心”，确保本地专经

执人员获公平对待；

二、加强对外籍专经执人员的工作申请审核，确定他们具

备合格的条件；

三、设立管道，方便本地专经执人员解决雇佣纠纷。

	全国职工总会助理秘书长郑德源欢迎新措施的出台。他

说，鉴于我国劳动队伍中的专经执人员日渐增加，工运

多年来一直积极游说政府给予我国专经执人员更多的保

护和协助。

职总反应

郑德源在声明中表示，人力部接受了职总的多项建议，给

予本地专经执人员更多的支持和协助。

	 这包括强制全国职业库刊登的招聘广告，必须清楚

列明薪金范围，以及该职位是否确实属于专经执性质。此

外，人力部也接受职总建议加强管制S工作准证的申请。

	 郑德源说：“持续搜集回馈非常重要，而审视相关

的政策与措施，确保其能协助本地专经执人员，并跟得上

发展的步伐也不可或缺。”

我们期待与劳资政伙伴紧密合作开
创新局面，向更多待援的工友伸出

援手，造福新加坡籍本地专经执人员。”
- 全国职工总会助理秘书长郑德源

新措施一览
★ 修订公平考量框架，实施招聘广告新规定，
要求雇主在职业库刊登招聘广告时必须列明
有关职位的薪金范围。

★ 针对那些本地专经执人员的比例低于同行的
公司实施更加严格的就业准证审核程序

★ 加强工作准证申请者的学历检查，一旦发现
造假，便拒绝有关的申请。

★在2016年首季设立雇佣纠纷索偿庭。如
此，原本月薪在4500元及以上，不受雇佣法
令保护的专经执人员也可透过这个方便又快
捷的途径解决涉及雇佣法方面及薪金方面的
纠纷。

劳资政伙伴也同意扩大劳资政调解框架的受
理范围。
	 按新措施，劳资政调解框架此后将准
许月薪在4500元及以上，而本身是工会会
员但其服务的公司没有设立工会的专经执人
员，连同情况相似的普通工友，都可以通过
劳资政调解框架处理重新受雇和就业方面的
纠纷。

2015年7月12日
售价 60c
MCI (P) 044/12/2014

我国人力部长林瑞生数日前公布多项旨在协助我国专经执人员就业的新
措施，从而加强我国劳动队伍的“新加坡核心”。

人力部新措施惠及
本地专经执人员


