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Longevity is Opportunity

ANNEX A

National Trades Union Congress

Survey with 601 respondents comprised of C-suite level executives, hiring and HR
managers across 16 industries; conducted from July to August 2023.

Chart 1

Which of the following measures is most effective in extending the career runway of workers
aged 55 and above?

Training plans

Flexible workplace arrangements
Health and wellness support
Continuous careerdevelopment

Recognizing their contributions and achievements

Salary increment/incentives/subsidies
No retirement age/retrenchment due to age
Inter-generation mentoring programmes

Older workers have to be placed in different function

Retirement support - 3%
Reduce age-discrimination . 2%
Reduction in position and salary (demotion) I1 %
Reduction in position only (limited demotion) I1%
Promoting internal job mobility (lateral movement in the organisation) I1%
More engagement sessions with mature workers I1 %
Utilising government support schemes I1%

Keep to retirement age/bring forward retirement age I1 %

All of the above [|1%
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Chart 2

Which of the following measures regarding workers aged 55 and above are currently
practised in your organisation? Please select all that apply.

Overall

Base: n=601

Flexible workplace arrangements that

work for both employer and employee 48%

Health and wellness support

Promoting internal job mobility
(lateral movementin the organization) 41%

Continuous career development s
J
Inter-generation mentoring
programmes 29%

Training plans
ap 28%

Reduction in position and salary
(demotion) 25%

Reduction in position only (limited
demotion) 249%

No retirement age
19%
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None of the above
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