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In this issue, we celebrate mature workers \
like Fireman Mr Long Yock Cye who
continue to make significant

contributions at the workfront
across various industries.
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Leading Man: Mr Long Yock Cye stands ready for any situation at the Petrochemical Corporation of Singapore Private Limited, even at the age of 55.

Age ls

Long Yock Cye. equipment, and climbs up the high tower to
J u st A Having been with the Petrochemical inspect the water and foam tanks to ensure
Corporation of Singapore Private Limited there are fire-ready.
for the past 32 years, Mr Long is determined
N u m be r ~=.  not to let age stand in the way of the KEEPING FIT
. physical demands of his job as a To keep up with such physical pace, Mr Long
.-@ \a’ . Senior Leading works out for half an hour, three times a
Meet Mr Long Yock § / N, Fireman. week,
R e Far from “I'will jog about four to five kilometres.
Cye’ baCked by 32 A W) \ being desk I underst;n%i that I have to keep myself
years of experience | - ' bound, Mr physically and mentally fit to handle any
as a ﬁre man and = ’ 4 Long’s daily situation,” he shared.

5 v " 4 tasks include Besides that, Mr Long continues to
one WhO doesn t i : embrace new fire-fighting technologies and
let age get in the _ i fresh faces at the workplace.
way o f his ]Ob . ~ “A small fire can quickly turn into a

By Florina Oo t » y- : ? line, you have to learn new technologies and

t takes a certain level of grit to put patrolling the premises and manning the
oneself in the path of flaming danger, control room.

but that has not dettered 55-year-old He also makes routine checks on fire

blazing inferno. If you want to work in this

understand what you are going against.
“I'm also keen to share my learning

experiences and pointers with new incoming
Side by side: Mr Lim . | colleagues. It is important they know the
Peng Hong (left) ' e & potential hazards of our work and how
commended Mr Long L re LY . . . »
Yock Cye (right) on his ! B\ toreact when a situation arises,” he
commitment and passion -4 W = 5 explained_

for work. c. s e .
Painting a realistic picture, Mr




Long admitted that it will be tough to stay in
this job at his age. But for now, he remains

optimistic about his employment with the
company.

A LIVING EXAMPLE

Fellow fire-fighting colleague Lim Peng
Hong was the one who submitted Mr Long’s
photo and story to the Labour Movement’s
‘Appreciating U - Our Mature Workers’
photo contest.

In the entry, Mr Lim commended how
Mr Long is still ever-ready to take up the
physical demands of the job and impart
experiences to younger colleagues.

Mr Lim also revealed that it was Mr Long
who showed him the ropes when he joined
the company 10 years ago.

“He is open-minded, easy going and
welcoming to new colleagues. He is always
ready to lend a helping hand,” Mr Lim
commented.

He added that Mr Long continues to pull
his weight and doesn’t slack when it comes
to manual or team work, despite his age.

“Over here, we have a catchphrase for the
young colleagues. If Mr Long can do it, so
can you,” Mr Lim shared.
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Appreciating U
NTUC plays host to some 200 mature

workers to honour their ongoing
contributions to the Singapore workforce.

By Ramesh Subbaraman

he employment rate of mature
I workers in Singapore has been
going up since the Retirement and
Re-employment Act (RRA) was enacted
in 2012, said NTUC’s Deputy Secretary-
General (DSG) Heng Chee How.

Based on a Manpower Ministry’s
Labour Force survey in June 2013, about
21% of the workforce is currently made
up of mature workers compared to 10%
about 10 years ago.

DSG Heng was speaking at a dinner
event organised by the NTUC U Live
Department to show appreciation to
some 200 mature workers on 1 October
2014.

NTUC President Diana Chia,
Secretary-General Lim Swee Say
and union leaders also joined in the
celebrations.

65 TO 67 AND BEYOND
To ensure that more mature workers are
able to continue working for as long as
they choose to and to be able to save more
for retirement, DSG Heng assured that
the Labour Movement will strive equally
hard to push for the legislation of the re-
employment age limit from 65 to 67 and
beyond to be made as soon as possible.
He added: “This celebration of the
Mature Worker by the Labour Movement
is particularly meaningful. Today is the
International Day of Older Persons.
“More importantly, the Tripartite
Committee on the Employability of Older
Workers has just issued its advisory to
companies on how they should continue
to value and employ workers beyond age
65, for mutual benefit. This testifies to
the real and enduring contribution of our

mature workers, for which we are truly
appreciative.”
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...We are very happy that

our tripartite partners have
reached a consensus with us to
move this re-employment age
ceiling up currently through
voluntary encouragement but
eventually through legislation. |
would say that within the next year
or two, | will be quite confident that
500 or more firms will agree, and
eventually our aim is certainly to
get the whole unionised sector to
be a good example.”

NTUC Deputy Secretary-General
Heng Chee How

REACHING OUT

Since June this year, NTUC U Llve
Department had been reaching out to the
network of 60 NTUC-affiliated unions

and one association in a bid to encourage
unionised companies to show appreciation
to their mature workers above the age of 55
years old in various ways.

Staff at these companies were also
encouraged to submit photos of their mature
workers to the ‘Appreciating U — Our Mature
Workers’ photo contest.

The contest was also made public and
ran for five weeks since mid-August as part
of a ground-up movement for everyone to
appreciate mature workers they encounter
daily and are still actively contributing to the
economy.

The mature workers who were the special
guests at the dinner received a token of
appreciation in the form of a bag tag, with
the message that NTUC will be there with
them, wherever they are and whenever they
need the Labour Movement’s assistance.

by J \{

Smiles across mature workers’ faces who were the special guests at the dinner organised by NTUC U Live Department.
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Striking A Balance

Flexi-time and pro-family arrangements at companies like
OCBC Bank are helping working mothers like Rachel Sim juggle

the demands of raising a young family and a successful career.

« he first question that came to mind
I when I found out that I was pregnant
with my daughter Yu Xi in 2011 was
how [ was going to manage my time. It was
a pleasant surprise, but I was worried about
how I was going to handle another baby with
my hands already full with my son,” shared
33-year old Rachel Sim, a sales team leader
at OCBC Bank’s Emerging Business, Global
Enterprise Banking department.

CHALLENGING TIMES

Given the dynamic nature of Ms Sim’s

job, which involves managing a team of

eight business development managers and
spending a large part of her work day out
meeting clients, juggling work responsibilities
and family commitments were, in her case, a
Herculean task. A difficult second pregnancy
made it even tougher.

By Jonathan Tan

“I was hospitalised and was on doctor’s
orders to be on bed rest every other month.
It was difficult for me to carry on with my job
responsibilities such as meeting my clients,”
revealed Ms Sim.

Further complicating matters, “the nanny
taking care of my son at the time had left,
and I was faced with the dilemma of having
to put my child in a childcare centre near my
home. It was a nightmare having to rush to
pick him up on time every day as the centre
near my home in the East closes at 7pm,” she
elaborated.

A SUPPORTIVE BOSS AND
COLLEAGUES
“Thankfully, I have very
supportive colleagues who
offered to meet my clients
on my behalf while I

worked from the office. And while I was on
hospitalisation leave, they also helped me with
the loan documentation while I was resting at
home,” she added.

Her then boss Mr Eric Ong also allowed
Ms Sim the option of a flexible work
arrangement so that she could fetch her son
before the childcare centre closed after work.

A PRO-FAMILY ENVIRONMENT

Besides the flexible work arrangements
extended to Ms Sim by her department head,
she could also count on the existing pro-family
infrastructure available at her office.

Back at work after four months of
maternity leave, “my bosses remained very
supportive and allowed me to take leave at
short notice whenever my children fell
sick. In fact, they even turned one of
our office rooms into a lactation
room to make it more convenient
for nursing mothers like myself,”

Having such pro-family initiatives

like flexible work arrangement show
that the company listens to us and really
makes efforts to accommodate our
needs so that we can perform at work
and at the same time juggle our family
commitments.”

Rachel Sim, Sales Team Leader at OCBC Bank’s
Emerging Business, Global Enterprise Banking
Department

Ms Sim shared.
Her boss Mr Eric Ong,

head of emerging business,
shared: “T have many young
colleagues and young mothers

in my team, and it is through

such sessions that the

idea of having a lactation

room within the
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Ms Rachel Sim with her two children, Xuan Xi, six, and Yu Xi, three.

office came about so that it is more convenient and
comfortable for them. At the end of the day, having
happier employees not only increase productivity, but
also help in retaining our talent.”

Ms Sim added: “I am lucky that OCBC Bank has an in-
house childcare centre with subsidised fees for staff. This
is great as we have the assurance that our children are in
good hands, and can enjoy the convenience of visiting
them during our lunch hour and picking them up from
the childcare centre (which closes at 8pm).

MUCH APPRECIATION
On the support she’s received, Ms Sim said, “having
such pro-family initiatives like flexible work
arrangement show that the company listens to us
and really makes efforts to accommodate our needs
so that we can perform at work and at the same time
juggle our family commitments. I am very grateful
to the Bank, my supervisor and colleagues for all
the support that I have received, and this has
definitely spurred me on to work harder and
stay loyal to the bank.”

Ms Sim’s company, OCBC Bank had been
named one of the ‘Best Companies for Mum’s”
by NTUC’s Woman’s Development Secretariat
(WDS). Through the U Flex Movement, NTUC
WDS advocates flexible working arrangements
that allow employees like Ms Sim to excel in

both family and career.
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Creating
Breakthroughs

Meet Madam Kalshum Mohamed Ali,
a soft-spoken yet strong-hearted leader
in the security industry.

By Naseema Banu Maideen

omen who come forward to work in the security industry are
W rare. And women who come forward to lead are even rarer.

Madam Kalshum Mohamed Ali is one of these rare gems — she
now serves as the General Secretary of Union of Security Employees (USE).

Her journey with the security sector started some 35 years ago. The
amicable union leader has been working at the same site at PSA Terminal
at Pasir Panjang since the day she started.

While working on rotating shifts for Aetos Security Management
Private Limited, the mother of one has also dedicated her time to serve in
USE since 2004.

“Both in the industry and union, we are having constant challenges
in bringing in more women into our fold. This is especially so for the
younger ones. The few women security officers are mostly above 40 years
old. We want to be able to reach out to the younger women out there who
can step into the security profession, and eventually step up to serve in
the union,” said Madam Kalshum.

THE WOMEN’S CHAPTER

It was for this reason that Madam Kalshum brought
together the USE Women’s Chapter in 2010. She
has roped in her female members in the union, and
together they brainstorm on activities that can
benefit women members.

The chapter successfully organised a health-
screening session and a recreational activity for the -
members.

“We are all workers on shifts, hence it can be
tedious to organise regular programmes. We still try
to do the best we can. Through this, at least, our
female members can have a platform dedicated for
their voices,” she added.

ACTIVITIES FOR THE WOMEN MEMBERS
Madam Kalshum is also part of the advocacy
drive at NTUC Women’s Development
Secretariat (WDS) to promote opportunities at
the workplace for women.

As an NTUC Women’s Committee Member,
she has been very active in committee and
workgroup discussions and events organised by WDS.
Through these involvements, she learns more about
women’s heath, rights at work and grants available for
women-related programmes.

“There are bound to be challenges everywhere. As
women leaders, we have to rise up to the challenge and not
be laid back just because there are hurdles. We have to find
solutions, be creative and create breakthroughs,” she added.

D

Women @work
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The Union Health Promotion Grant will cover various areas, and
targetted to help especially mature workers.

TUC’s U Live Department and the
N Health Promotion Board (HPB)

have come together to develop the
Union Health Promotion Grant for unions.
The Quantum of the Grant is $300,000 per
year.

Each union can apply for one grant at
any given time to support health promotion
programmes in one of four key health areas.

These include chronic disease (early
detection and management), obesity
management (nutrition and physical
activity), mental well-being and smoking
cessation.

All grant projects should have a
maximum project timeframe of 12 months.

GRANT ANNOUNCEMENT

Details of the grant were announced
recently during a Learning Journey to
the ComfortDelGro Engineering Loyang
Workshop and Ramky Cleantech at
Singapore Polytechnic.

Union leaders together with NTUC
President Diana Chia and NTUC Secretary-
General Lim Swee Say attended the
Learning Journey.

They observed how health promotion
programmes can be brought to workers.

The initiatives were made possible with
the support of unions such as the National
Taxi Association (NTA) and the Building
Construction and Timber Industries
Employees’ Union (BATU).

By Ramesh Subbaraman

HEALTH CONCERNS

Both worked closely with HPB and the

two companies to understand the health
concerns of these groups of workers, and
worked on maximising existing amenities
and/or creating new facilities to implement
various workplace health efforts.

At ComfortDelgro Loyang Workshop,
unionists were told that so far nearly 2,000
taxi drivers have gone through different
phases of the health screening programme.

Among them is 58-year-old taxi driver Mr
Patrick Chia who has been driving a taxi for
nearly 18 years.

“Health is very important, sickness might
strike you anytime without any warning. I
appreciate that ComfortDelgro has arranged
such a programme for all the drivers to go
for health checks. I advise all my buddies

to go for the health check, it is free, the
company provides,” he said.

MORE ACTIVE

Mr Ang Hin Kee, Executive Advisor of NTA
and NTUC Assistant Secretary-General said:
“We are happy that the first phase of our
partnership with HPB since 2012 has led

to more taxi drivers becoming more active
and informed on the importance of staying
healthy.

“The next phase of the partnership would
be to explore how to effect behavioural
change and make exercise a regular feature
in the lives of our taxi drivers.”

At the Singapore Polytechnic which
has 180 cleaners from Ramky Cleantech
working there, eye screening checks were
conducted for them.

GRANT COVERAGE

Category Scope of Coverage Examples of Fundable Activities

Health promotion activities to
raise awareness and increasing

Health talks, workshops and
learning journeys.

knowledge on healthier behaviour.

A $10,000
B $50,000
© $100,000

(i) Assessment to evaluate health
needs and identify follow-ups.

(i) Intervention programme to

Programmes to encourage workers Competitions that encourage
to form specific health habits.

specific health habits over a period
of time.

Comprehensive programmes which A structured programme that
include the following components:

targets chronic disease can
include a health screening and
lifestyle survey, which is followed
up with inferventions in areas like
physical activity and nutrition to
encourage lifestyle change.

address the health concerns
identified via the assessment.
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Shapshots

A quick round up of what went on in and around
the Labour Movement recently.

By NTUC This Week Team
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Almost Famous!

U Fame, the annual inter-union
singing competition, is back! Be
sure to look out for these names!

Ng Yoon On, Building,
Construction and Timber
Union (BATU): The 48-year-old
contractor started singing in
2000 and has more than
100 singing competitions
under his belt.

*

Pearl Joy Estandarte,
Healthcare Services
Employees’ Union
(HSEU): Pearl joined

the choir at her church
when she was about eight
and has been singing
informally ever since.

Chloe Toh, nEbO:
23-year-old music
teacher Chloe is

trained in classical

voice. She believes
that music is
inspiring and
counts the music

Suhairi bin Sulaiman

Ary, Singapore Port
Workers Union (SPWU):
Suhairi has been singing

of The Eagles, .

and playing instruments
Bob Dylan and . .

since his teens and was
Etta James as her p
L even a vocalist for a rock
inspirations.

band.

U Fame 2014 will be held on 10 October at D’Marquee, Downtown East, 6.30pm. Other unions/
communities with finalists include United Workers of Electronics & Electrical Industries, The
Singapore Manual & Mercantile Workers’ Union, Singapore Bank Officers’ Association, Singapore
Union of Broadcasting Employees and U Club. Call your union or community to find out how
you can get tickets.

A New Tee Off

The newly re-branded Enterprise Cup (formerly known as SE Cup)
got off to a rousing start with more than 55 golfers from 14 teams
within the NTUC Social Enterprises (SEs) taking part. Joining

in the 5% edition of the Cup on 14 September 2014 at Orchid
Country Club were Minister for Health Gan Kim Yong and NTUC
Enterprise Chairman Lim Boon Heng together with the senior
management and Board of Directors (BODs) members from the
various SEs.

Originally conceived and organised by U Sports under the
name of SE Cup, this year marked a change as NTUC Enterprise
took the lead in organising
with close support and advice
from U Sports. Two new
individual categories were
also introduced for the top
three BODs and non-BODs.
The winning team came from
NTUC LearningHub, led by
their Chief Executive Officer
Kwek Kok Kwong,.

MEMBER’S CORNER

YTL Hotels

The Vistana Hotel
(Kuala Lumpur)

9 Jalan Lumut, Off
Jalan Ipoh, 50400
Kuala Lumpur,
Malaysia

* MYR 232 nett
Executive Deluxe
room per night.

* MYR 260 nett
Executive Deluxe
room per night.

Inclusive of daily

breakfast for two

adults.

The Vistana Hotel

(Penang)

213 Jalan Bukit

Gambir, 11950, Bukit

Jambul Penang,

Malaysia

* MYR 260 nett
Executive Deluxe
Room per night.
Inclusive of daily
breakfast for two
adults.

* From MYR483
nett for 2
Bedroom Suites
per night.
Inclusive of daily breakfast for four adults.

e From MYR 582 nett for 3 Bedroom Suites per
night. Inclusive of daily breakfast for six adults.

The Vistana Hotel (Kuantan)

Jalan Teluk Sisek, 25000, Kuantan Pahang,

Malaysia

* MYR 260 nett Executive Deluxe Room per
night. Inclusive of daily breakfast for two
adulfs.

Valid till 31 March 2015. A photo or scanned
copy of the NTUC card must be sent upon
booking. No cancellation/amendments to
booking 3 days prior to arrival. Full payment to
be collected upon room’s confirmation. Other
terms and conditions apply. For reservations,
call 6836 2455 or email to travelcentresg@
ytlhotels.com.
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Stepping Up To 67

The Government is studying possible incentives to encourage
companies to re-employ workers beyond 65 before laws kick in.

he Tripartite Committee on
I Employability of Older Workers
(Tricom) has recommended that the
Government adopt a promotional approach
towards raising the re-employment age
from the current 65 to 67 years old.

It is also recommending that the
government provide incentives to
encourage companies to re-employ their
older workers beyond 65 years old in the
interim, before legislation kicks in.

The Tricom, which comprises
representatives from the unions, employers
and the Government, has also issued a
Tripartite Advisory on Re-employment
of Employees from Age 65 to 67 to guide
employers who voluntarily re-employ their
older workers beyond 65.

BETTER RETIREMENT

Tricom member and NTUC President
Diana Chia said: “The Labour Movement
believes that the best way to help older
workers provide better for retirement is to
help those who can and want to continue
working to do so.

“Our unions will work closely with
unionised companies toward raising the re-
employment age ceiling from 65 to 67 in a
win-win manner ahead of the legislation.

“In a tight labour market where the
availability of foreign manpower will
continue to be stringently managed,
companies that retain and make full use
of their existing manpower will enjoy an
advantage over their competitors.”

CIVIL SERVICE SUPPORT

In a statement, the Labour Movement
welcomed the Civil Service’s decision to
take the lead in raising its re-employment
age ceiling to 67.

“As the largest employer in Singapore,
this sends a strong signal to the other
employers and we hope that many would
emulate the Civil Service example as soon
as possible,” said NTUC Deputy Secretary
Heng Chee How.

Also expressing happiness was Mr
Ma Wei Cheng, General Secretary of the
Amalgamated Union of Public Employees
(AUPE), who noted that the Civil Service
has a high proportion of mature workers.

By Ramesh Subbaraman

The Labour Movement believes the best way to help older worker:

to continue to work.

HOSPITALITY SECTOR

The Food, Drinks and Allied Workers Union
(FDAWU) shared that many employers

in the hotel, retail and food and beverage
sectors do see themselves continuing to re-
employ mature workers.

FDAWU's General Secretary Tan Hock
Soon added that many mature workers also
take on the role of mentoring and guiding
the young ones on the job, imparting
relevant knowledge to them and this
has resulted in a better skilled and more
competitive workforce overall.

TIME TO ADJUST
The government has accepted the Tricom’s
recommendations. Manpower Minister Tan
Chuan-Jin said starting with promotion is
not a new approach when it comes to the
issue of re-employing older workers.

He explained: “We are taking the same

—_— —
s provide better for retirement is to help those who can and want

approach as when we first introduced the
requirement for companies to re-employ
workers till 65 in 2012.

“We are allowing companies adequate
time to adjust before legislating, and will
provide incentives for employers who
voluntarily re-employ older workers beyond
65 ahead of it being legislated.”

INCENTIVE PACKAGE

Mr Tan said the employment rate for older
workers has steadily increased over the
years, from 57% in 2009 to 65% in 2013.

Last year, 99% of private sector local
employees who turned 62 were offered re-
employment.

MOM is working with the tripartite
partners and the Ministry of Finance on an
incentive package to be announced early
next year and made effective from 1 January
2015.



Senior Minister of State for Manpower and Health Amy Khor sharing a light moment with baker
Mr Teo Ah Kian.

Re-Designing
Jobs

NTUC This Week follows Dr Amy Khor,
Senior Minister of State for Manpower
and Health, to check out two
companies that have taken the lead in
hiring older workers.

GIANT HYPERMART/DAIRY FARM GROUP OF COMPANIES
At the Giant Hypermart located in the IMM Building at Jurong East,
nearly 60% of the 240 workers there are above 60 years old.

Among them is 62-year-old Mr Teo Ah Kian who after retiring as
an engineer, now fulfills his passion with baking and cooking at the
supermarket.

Mr Teo went for various courses to refresh his cake- and bread-
baking skills before joining the Dairy Farm group as a baker.

During the visit, he proudly showed off some of the baking
products which he and his team had produced for the daily sales. He
is also happy with the working hours, which generally end by 6pm
each day.

ABSOLUTE KINETICS CONSULTANCY

At Absolute Kinetics Consultancy (AKC), all of its older workers have
been offered continuous employment with the same terms, with the
option of converting to part-time work.

The company specialises in various areas, and one of them is
training workers in workplace safety and health.

Mr Wong Kah Hoi, 65, has helped the company develop workplace
safety courses together with the Workforce Development Agency. He
himself has completed courses on forklift training and safety. AKC
has five workers above 60 years of age.

By understanding the needs and priorities of
older workers and then making simple changes
in job redesign as well as simple automation, and
in fact sending some of these older workers for skills
upgrading, they (Dairy Farm and AKC) are able
to accommodate older workers and attract and
retain older workers and re-employ them upon them
reaching the statutory retirement age.”

Senior Minister of State for Manpower and Health Amy Khor

Photo The Tripartite Committee on Employability of Older Workers (Tricom)
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Award In
Stephen Lee’s
Honour

NTUC and its affiliates
contribute towards the
SNEF-Stephen Lee Award for
leadership development.

By Ramesh Subbaraman

new award has been established to recognise the
A contributions of the Immediate Past President of the

Singapore National Employers Federation (SNEF)
towards tripartism in the country.

The SNEF-Stephen Lee Award was announced at the
Annual General Meeting of SNEF on 25 September 2014.

ANNUAL FUND

Mr Lee stepped down as SNEF President on 31 August 2014
after 26 years at its helm. The award will fund annually up
to two executive development programmes in tripartism
and industrial relations from 2015 to 2020, according to a
statement from SNEF.

The objective of the programmes is to develop senior
executives who can provide the leadership for the SNEF
secretariat and for employers to work with tripartite partners
to further strengthen tripartism and maintain industrial
harmony to benefit all employers and workers in Singapore.

COLLECTIVE CONTRIBUTIONS
SNEF has raised $3.3 million to fund the award. Over the
next five years, SNEF will set aside $1.4 million, inclusive of
$50,000 of seed money from Mr Stephen Lee.

NTUC, NTUC Fairprice, NTUC Income, NTUC Choice
Homes and Mercatus together will
contribute $0.7 million. The
Ministry of Manpower (MOM) will
also contribute $0.7 million.

The Singapore Labour

Foundation (SLF) will support the
tripartite effort by contributing $0.5
million.

“NTUC strongly supports
SNEF’s initiative in setting up
the SNEF-Stephen Lee Award.

“The development of future
generations of professionals
to strengthen the employers’
role in tripartism is a good
move to build on Stephen’s
legacy. It will contribute to
further strengthening of
Singapore tripartism for the
mutual benefits of workers
and businesses,” said NTUC
Secretary-General (SG)

Lim Swee Say.

Ms Sharon Li (left) with ITF General Secretary, Mr Stephen Cotton (third from right) and fellow
unionists from the Singapore Organisation of Seamen at the ITF 43" Congress in Sofia, Bulgaria.

Uniting Youth In
Transport

International Transport Workers’
Federation elects SOS Unionist as
Co-Chair of Young Workers Committee
and Executive Board Member.

Contributed by Singapore Organisation of Seamen

s Sharon Li from the Singapore Organisation of Seamen
M (SOS) was recently elected as Co-Chair of the International

Transport Workers’ Federation (ITF) Young Workers
Committee and a member of the ITF Executive Board at its 43
Congress in Sofia, Bulgaria on 16 August 2014.

In the next four years, Sharon will be chairing meetings and
discussions for teams of dynamic Young Transport Workers affiliates
(commonly referred to as Youth) from across the globe, including
countries such as Australia, Brazil and India. She will likewise lead
them to execute various work programmes to be completed by the
next Congress.

LEARNING PLATFORM
“It is a good platform to learn about different transport sectors in
other parts of the world. I hope that my contribution as a young
transport worker from an Asian region can be heard,” she said.

The committee’s new work programme will now include a Global
Engagement project to reach out to affiliates through various
transport sections and regions; develop mentorship and leadership

undertakings; and fight climate change.

ICK LOOK

The ITF is an international trade union federation of transport
workers’ unions and represented by over 700 unions and 5
million transport workers in 150 countries.
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ore than 300 job

vacancies were

available at the
inaugural Maritime Career Fair
held on 26 and 27 September
2014 at the Suntec Singapore
Convention & Exhibition
Centre.

Jointly organised by the
Maritime and Port Authority of
Singapore (MPA), the Singapore
Workforce Development Agency

05 OCTOBER 2014

(WDA) and the NTUC’s e2i

(Employment and Employability

Institute), the career fair
featured some 17 companies,
including training service
providers.

From shipping to port

services as well as offshore and
marine opportunities, the event
proved to be a valuable platform

for jobseekers to explore the
dynamic sector.

Parliamentary Secretary for the Ministry of Health and Ministry of Transport Associate
Professor Muhammad Faishal Ibrahim launched the inaugural Maritime Career Fair.

Career opportunities are growing in areas such as shipping, port services, offshore and in maritime.

GROWING SECTOR

Launching the career fair,

“These structured
programmes will train more
Parliamentary Secretary Singaporeans to be better
for the Ministry of Health

and Ministry of Transport

seafarers and provide them
with better career progression,”

he added.

@ CK LOOK

Together with industry

partners, NTUC’s e2i has

several maritime Place-

and-Train programmes

available.

v Tripartite Nautical
Training Award (TNTA)

v Special Limits Deck

Officer

Special Limits Marine

Engineer Officer

v Marine & Offshore
Engineer

Associate Professor
Muhammad Faishal Ibrahim
said the maritime sector will
continue to grow and create
more jobs for Singaporeans

as the country works towards
being amongst the world’s
leading international maritime
centres.

The career fair is one of
several initiatives which e2i is
working with its partners on to v
build a stronger Singaporean
Core in the maritime industry.

e2i Chief Executive Officer
Gilbert Tan shared that e2i has
been working with industry
partners to develop several

For more information

on Place-and-Train
programmes, Vvisit http://e2i.
com.sg/employers/recruit-
job-ready/place-and-train-
programmes/.

maritime Place-and-Train
programmes to prepare trainees
for their seafaring careers.
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This Week In History

@

NTUC This Week turns 50 this year. It was first published in November 1964 as a monthly titled Perjuangan NTUC.
Perjuangan means struggle in Malay, and the title captured the spirit of the times.

From our 3 January 2014 issue onwards, NTUC This Week will pull out excerpts of main stories from past
issues, starting with the very first until the present. This week, we look at March and April 1979.

By Marcus Lin

March 1979: “What I propose
to do is to make a few random
and possibly disputable
observations on the role of
Asian trade unions in the
economic modernisation of

PERJUANGAN

Monthly Joumal of the Mational Trades Union Congress, Sngapomns

their countries.

“In my view, Asian trade
unions cannot be exact replicas
of those of the rich, industrial
nations of the North. The
objectives of labour unions
everywhere is admittedly
identical - to ensure that

SPEECH BY MR, 5. RAJA-
RATNAM, MINISTER FOR
FOREIGN AFFAIRS, AT THE
OPENING OF
ASIAN  LABOUR SUMMIT
ORGANISED BY THE IN
TEANATIONAL CONFEDE-
RATION OF FREE TRADE
UNIONS — ASIAN REGIO-
MAL ORGANISATION ON
MONDAY,
RUARY, 1974,

THE 2ZND

1ETH FEB-

workers get a fair share of the
fruits of their labour.

“But the means by
which this objective is to be
achieved must differ both
in style and approach from
that traditionally pursued by
Western trade unions. In fact,
as I shall elaborate later, there
are important areas where the

economic interests of unions
in developed countries are
in serious conflict with the
aspirations and demands of
Asian labour.

“This is not an unresolvable
conflict because it has its roots

trade unions.

in the age old fears Western
labour leaders have had about
being overwhelmed by cheap
labour from poorer countries.
It is founded on economic
fallacies peculiar to Western

inco Aaoratlng
fro-Asian

Labour Bulletin

MC. (Fy 9177

20 Cants

Raja on western union leaders

& When American finms sell
the laicst technology 108 fo-
reign country —  technolopy
that is not being introduced
into LLS, plants — they ane ex-
porting the jobs that techno-
logy could prodoce right here
at home. The United States
needs a new  forcign  trade
palicy . . . Imparts must be re-
pulated,  Anti-dumping  laws
must  be swillly  enforced.
Tax breaks that encoumge
U5, firms to go abroad must
be cancelled | .. Free trde isa
joke and a myth, ¥

“However unfounded this
fear, it is a fact of life with
which Asian trade unions will
have to contend so long as
the international economy
remains in its present state of
disarray.”

Enhance the quality of
the world of work: Devan

April 1979: “I would like to give trade
unions and managements in Singapore
something to think about. In fact, I am going
to propose yet another national tripartite
campaign this time directed at improving
the quality of the working environment for
our industrial workers.

“First the carrot, and then the stick.
Nobody thus far seems to have thought
of the possibility of launching a concerted
campaign to improve the quality of the

Hpening Addnets g the Thind |
Trienelsl Delegarer Cowference
e fhe Piamery feichorirics Fanpaio
yeed Do avd Singapore Trachis-
irial Lahour Crgomisarion at e |
Siigapore  Coaferemce el on
17T March 79 by B, GV |
Thevar, Seceeiary - (ieneral,
HTUC

world of work. And when I talk about the
working environment, I mean not only the
physical environment.

“I also include the psychological
environment, which is created by the
standard quality of the interaction between
workers and management personnel and
between the workers themselves. The object
of this campaign would be two-fold - to
provide job satisfaction and achieve higher
productivity.

“... Given a little imagination, a good-
humoured and co-operative atmosphere in
the workplace and opportunities for creative
and constructive involvement by workers in
the work process, working hours need not be
the boring chores they often are from which
workers escape at the end of the day with
relief.

“The repetitious nature of some assembly
line jobs can also be rendered less dull.
Indeed, the liberation of work from dullness
is increasingly seen by enlightened modern
managements as a major means of achieving
higher and better output by workers.

“If managements in Singapore took
the trouble to exercise their minds on this
and similar problems, they would have less
occasion to complain about high labour
turnover rates, sloppy work and so on. It
stands to reason that if a worker likes his
job, finds his work environment congenial
and his relations with his management
supervisors and his work-mates stimulating,
he will stick to his job.”

i
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. Betcha’ didn’t know bubble soccer, bossaball
e and jetpack were things you could do in g
the Lion City? Try these and 19 other
unconventional activities at the Adult
Playground, the world’s first and largest
outdoor festival! And there’s more - live
music and all things local to jazz up an already
epic event. Only adults aged 18 years need apply.

8 Nov, 10am - 7pm, Siloso Beach @ Sentosa, Quote promo code
“NTUC-LATEBIRD” for standard tickets at $68 (U.P. $88).
Tickets available on http://adultplaygroundsg.peatix.com. For more
information, log on to http://www.adultplaygroundsg.com.

—— L o7
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Active 55+

In the prime of your
life and raring to go?
Join U Live’s Active
55+ programme and

be empowered with

the knowledge and
tools to take charge

of your life! Best of

all, the Active 55+
Introductory Workshop
is complimentary for
all U Live members.
Register now and receive 250 LinkPoints!

Upcoming Active 55+ Introductory Workshops
18 Oct, 10am to 3pm, NTUC’s e2i (Employment and Employability
Institute), 80 Jurong East Street 21

25 Oct, 9am to 2pm, NTUC Centre, 1 Marina Boulevard

To register, email events@ulive.com.sg or call 6582 3605.

Everyone’s favourite Mega Dance is back with

a Hawaiian theme this year! Bring on the flip
. flops and hula skirts and boogie to a night
= of exhilarating entertainment and non-stop

“ dance hits! Highlights include: Laser light

show, foam party, Hawaiian-themed activities like Hula Hoop
Competition and Coconut Bowling and complimentary soft
drinks at the bar (while stocks last). Plus, stand to win over
$1,000 worth of prizes for being the Best Dressed Family or
for building the Most Creative Sandcastle.

22 Nov, 6pm-9.30pm, Azzura Beach Club @ Sentosa, $25 per
family of 5 (NTUC Member), $50 per family of 5 (Public).
*Inclusive of Sentosa Island admission and free shuttle bus

transport. Free Sentosa Island admission via shuttle bus, car, taxi
and boardwalk only. Separate charges apply for island admission by Sentosa Express
or Cable Car. Free admission for children aged 3 years old and below.
To register, log on to ufamily.org.sg and look under “Events”.

This iconic night cycling event by U Sports, Singapore Industrial
& Services Employees’ Union (SISEU), Food, Drinks and Allied
Workers’ Union (FDAWU) and Chemical Industries Employees’
Union (CIEU) will have you riding along to an exciting 50-
60km adventure from dusk till dawn!

29 Nov, 9pm — 6am, route to be confirmed, $20* (CIEU /

FDAWU / SISEU Union Member), $25 (NTUC Member,

$40 (Public)

*Registration includes event T-Shirt and rental of bicycle, helmet and
| bicycle lights. For more information, please call 6582 3460 or email to
, info@usports.com.sg.

i"Al

Big Box Job Fair

Want to be part of the hot retail
action in the Jurong district? Then
join the Big Box team and play your
role in making it the next warehouse
shopping mecca of the West.

15 Oct, 10am, 12noon or 2pm, Level 1, Hall 1, NTUC’s e2i
(Employment and Employability Institute), 80 Jurong East
St 21. To register, log on to www.e2i.com.sg and look under
“Events”.

Want to list your upcoming event? Drop us an email at lilian_chan@ntuc.org.sg.
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