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Traditional businesses face major disruptions by new business

models with an emerging group of FREELANCERS.
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Job security (Freelancers) 49% VS 88% (Non-Freelancers)

Income security 2% freelancers expressed the desire to contribute

Inadequate retirement savings

FUTURE PLANS

Inadequate savings for

. 0/ intend to carry on their current full-time
medical expenses 78% 4

freelancing work arrangements

Payment issues 430/ of freelancers reported having a career
° plan, compared to 38% of non-freelancers
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Loss of income during training
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