ANNEX A (Embargoed till 20 April 2016, 7.00 pm)

	Project 
	Project Details
	Project Lead(s)

	Youth Career Network Group 
	The idea of setting up a Youth Career Network Group for young working adults came about as participants felt that youths are unsure of where they can go to or who they can seek assistance from for career services once out of school. There therefore needs to be more career advancement help that is readily available.

For those who are seeking their first job, it was found that many are unsure of what they want to pursue. They look to networking sessions and learning journeys out of school to expand their network and explore their options.

Young working adults who are passionate about helping youths better navigate career issues will therefore work with industry professionals and subject matter experts to organise the following:
· Workshops on topics covering employment and workplace-related issues, as well as soft skills.
· Aspirational sessions that motivate youths to pursue greater heights in their careers
· Sectoral-level networking sessions 
· Career counselling services
· Legal clinics

This is a skills-based volunteering group. About 40 volunteers have already been recruited, such as career coaches, legal professionals, HR managers, experienced industry professionals and young working adults from various fields.

	Azri Zulfarhan Bin Kamsin, 29

	Growthbeans Career Portal 

www.facebook.com/growthbeans 
www.growthbeans.com 

	Many young working adults who participated in the engagement sessions agreed that having mentors to guide them in their careers would be beneficial, but highlighted that there were no ready platforms for them to be connected with one. 

A career mentoring portal is therefore being developed to provide a platform for youths to get connected with career mentors. The online portal will also allow users to post any questions they have about careers or industries they are interested in. They can also read about the experiences of those already in the job. 

There are currently two volunteers working on this project. They are seeking to conduct further focus group discussions with more youths to explore how the career portal can be improved to better serve their needs.

	Shamantha Yan Shiya, 30



	Home Improvement &

Project COLOURS


	These projects arose from discussions among youths about how learning extends beyond the workplace and that there are opportunities to learn soft skills while contributing to society. The young project leads hope to encourage more people to learn as a community by providing opportunities for volunteers to organise and execute ‘do good’ projects together.

Home Improvement Project
In collaboration with North East Community Development Council, the project will commence in July 2016, where 180 volunteers from four union Youth Chapters – Young SUBE (Singapore Union of Broadcasting Employees), Young FDAWU (Food Drinks & Allied Workers Union), Young UWEEI (United Workers of Electronic & Electrical Industries) and Young UWPI (United Workers of Petroleum Industry) will clean 30 homes. 

The project leads aim to recruit a total of 700 volunteers to clean 100 units.

Project COLOURS 
Working with Assisi Hospice, the project leads hope to gather volunteers to plan a series of activities for both in-patients and day care patients. They will recruit 90 volunteers, including those with healthcare experience.

	Leow Min Chon, 18

Lim Jun Cheng, 20

Suhaimi Bin Zainal Shah, 26



	Caring for the Elderly

	Volunteers will be given opportunities to learn as a community as they organise and execute activities that help the elderly learn and improve their cognitive abilities. Working with NTUC SilverAce at Bukit Merah, this is a sustainable programme where volunteers will be able to strengthen their bond with the elderly through regular visits to the centre. 

The project leads aim to recruit a total of 250 volunteers for this session.

	Michelle Chua Chee Kai, 29 

Team Young NTUC Volunteers

	Youth Entrepreneurship Symposium

	To be organised in June 2016, nEbO’s annual youth-initiated Youth Entrepreneurship Symposium 2016 is themed ‘Startup Gateway’. New this year will be post-event workshops for all participants, where they will be able to pick up skills such as mobile apps programming and website design & development from entrepreneurs.

The 3½ day symposium, organised by 19 youths from the Junior Colleges, Polytechnics and Universities, will invite participants to generate business ideas and present them to a panel of judges. The symposium will not only equip participants with essential entrepreneurship skills, tools, tips and knowledge to kick-start future start-ups, but also encourage participants to identify and think about the possible global entrepreneurial opportunities available to them and widen their exposure on global entrepreneurial climates and emerging trends.

	Teo Wei Hong, 18

Ong Wei Ching, 18

Sahil Bhardwaj, 18

Wang Zhuojing, 18

	Learning Family Resilience via Active Fathering

	During the engagement sessions, participants agreed that the father’s role in parenting helps build family resilience. Initiatives should therefore be introduced to encourage fathers to be more involved in parenting. 

An online support network especially for fathers will be set up to promote the role of fathering in family life by encouraging information and knowledge sharing amongst like-minded fathers and fathers-to-be.

	Ivan Tang, 38

Terence Cheong, 44

	Learning communities for women
	Participants at the engagement sessions discussed ways to help shape the future of women and the skills and support needed to help women learn, regardless of what stage of life they are in.

Online platforms will be set up to provide like-minded women with learning and networking opportunities, and encourage information and knowledge sharing. These platforms will also allow them to get in touch with subject matter experts. 

Volunteers recruited could help to contribute ideas, run projects and contribute articles. 

	Noorfarahin Bte Ahmad, 45

	Career Activation Programme


	Announced in July 2015, the Career Activation Programme (CAP) is a community-based peer-to-peer support programme that aims to deepen the assistance rendered to mature professionals, managers and executives (PMEs) beyond the age of 40 who have been unemployed for more than six months.

However, through engagements with PMEs at the U PME Centre as well as the SGfuture engagement sessions, it was found that PMEs in general turn to their peers/communities to gain inspiration or advice on their careers. Inter-generation learning was also one area that was highlighted as useful during the engagement sessions. Thus, moving forward, under CAP v2.0, the programme will be opened to all PMEs, regardless of age, and especially to younger PMEs or career switchers who need guidance on their careers or insights into the industry they which to switch to.

Also, at the U Live’s SGfuture session, the discussions revealed the active agers’ aspirations to embrace lifelong learning and contribute meaningfully to society. U Live community members will therefore be great assets to this programme by being a mentor to the job seekers. Besides sharing their wealth of experience, they will undergo training to improve their communication, interpersonal and problem-solving skills to better enable them to contribute to the programme, allowing U Live members to stay happy, healthy, productive and purposeful. 

	Hector Lin, 33
Kum Hong, 53
Yeo Hock Hin, 61
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