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[bookmark: _GoBack]ANNEX A 
NTUC’s support for women in the workplace
	Leadership 
	· Ongoing efforts by NTUC Women’s Committee to build, develop and train women union leaders as workplace advocates in the areas of career progression, women’s agenda and family issues.

· Some 50 union leaders trained under the Union Leadership Development Programme for Women, a 6-month programme comprising workshops and mentorships, aimed at preparing women for leadership roles.


	Employment and Employabilitiy 
	· Piloted the Returner Work Trial in 2017 together with NTUC’s e2i (Employment and Employability Institute), in collaboration with Workforce Singapore (WSG), to facilitate the re-entry of economically inactive PMET individuals back to the workforce.


	Family-Friendly Workplace Practices 
	· Started Project Liquid Gold in 2012 to encourage employers to provide nursing rooms in offices.

· Partnered Health Promotion Board and Singapore National Employers Federation to produce a guide for employers on breastfeeding support at workplaces. 


	
	· Piloted U Flex Family Friendly Grant in 2014, which allowed employers to tap on a $500,000 grant to help improve family-friendly and flexible working arrangements in their companies. 
 

	
	· Advocated for the adoption of Flexible Work Arrangements (FWA) among unionised sectors, encouraging them to be first adopters for the introduction of paternity leave.


	
	· Lobbied for the legislated right to request for FWAs, mandatory provision of public nursing rooms in office buildings, higher childcare subsidies, extended maternity leave, family care leave and equal benefits for single mothers.


	Ground engagement 
	· Launched “Friends of Working Mums” initiative in 2019, an initiative to help working mothers stretch their time and dollar.


	
	· Collaborated with the National University of Singapore on Phase 2 of the “Women in Enterprises: Unlocking the Careers of Women@Work” research project, which studied the impact of lunch breaks on work outcomes for working women.

· Conduct regular focus group discussions and polls to gather feedback from women on issues at the workplace, work-life balance etc. 
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