UNDEREMPLOYMENT

in Singapore
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As underemployment is too complex to measure

with a single indicator, the research study Emplovment Status
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The underemployed expressed that there is
inadequate recognition of skills at the
workplace.
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Underemployment is NOT by choice,
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—@ Underemployment is seen in these sectors:
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Despite their predicament,
they have a remarkably

positive attitude and resilience.
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2. Facilitate programmes that can help these
individuals:

1. Support for stronger recognition Cope with work and health issues

of skills by employers and greater
awareness on the areas to upskill.

« Scope their skills profile - purpose-driven upskilling
with a clear target job, and life coaching

« Access this preferred occupation

FULL REPORT | http://bit.ly/_Underemployment
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