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Annex

List of Award Winners

U Safe U Advocate (Union)
	No.
	Union
	Summary of WSH efforts

	1. 
	Building Construction And Timber Industries Employees’ Union
(BATU)
	· Advocates company branches to utilise the Company Training Committee (CTC) grant to harness technology.
· Organises workplace safety and health (WSH) learning journeys for branches to learn good practices from one another. 
· Champions for higher safety standards in Facilities Management Companies (FMC) accreditation. 
· Advocates introductory WSH modules for sectors that are part of the progressive wage model (PWM).


	2. 
	Housing and Development Board Staff Union
(HDBSU)
	· Has developed e-learning courses for WSH with 100% take up rate.
· Helped to develop HDB health app together with branch.


	3. 
	Healthcare Services Employees’ Union
(HSEU)
	· Collaborated with NTUC LearningHub and NTUC's e2i (Employment and Employability Institute) to form the Healthcare Academy that offers WSH courses that are specific to healthcare sectors.
· Helped to negotiate for the provision of WORKSafe safety footwear.
· Advocated the formation of a tripartite committee to look at incidents related to workplace abuse and harassment.


	4. 
	National Transport Workers’ Union
(NTWU)
	· Initiated the formation of a tripartite committee with public transport operators and authorities with regular sharing on WSH.
· Trained all union leaders and appointed them as safety champions.


	5. 
	Singapore Airport Terminal Services Workers' Union
(SATSWU)
	· Shares feedback of workers at tripartite committee, conducts regular meetings to garner feedback from the ground. 
· Helps to communicate monthly safety themes to workers.
· Consults with branch to plan WSH policy and development. 
· Participates in meetings to receive and provide safety communication, in addition to dedicated session with safety department.





U Safe U Champion (Company)
	No.
	Union
	Summary of WSH efforts

	1. 
	Changi General Hospital
	· Conducts WSH talks by focus group leaders.
· Provision of back support to nurses to curb work-related diseases
· Deploys automated guided vehicles to reduce musculoskeletal disorders.


	2. 
	Chye Thiam Maintenance Pte Ltd
	· Formed hazard reporting channels.
· Uses WSH technology widely to reduce incident rate.
· Does safety sharing with clients.


	3. 
	Housing and Development Board
	· Construction safety sharing done with senior management, workers and subcontractors.
· Virtual WSH sharing by top management.
· Appointed safety and health ambassadors with assistant CEO as chief ambassador.
· Has employee assistance programme that includes 24/7 counselling.
· Developed in house health app (HDB Health app).
· Safety seminar and award held annually to encourage stakeholders to adopt good safety practices and to recognise contractors for outstanding performance.
· Developed technical guide for sharing with various stakeholders including subcontractors.


	4. 
	Khoo Teck Puat Hospital
	· Has annual safety workplan that focuses on strategic areas with reinforced good practices.
· Staff wellbeing focus areas are led by CEO and involved other senior management.
· Has different channels to support staff in psychological and physical safety like Peers around lending support (PALS) and speaking up for Safety (SUFS).


	5. 
	LS 2 Services Pte Ltd
	· Used more machinery to reduce worker fatigue, autonomous scrubbers and smart compactor bins to reduce manual workload.
· Has WSH reporting hotline.


	6. 
	National University Health System Pte Ltd
	· Has wellbeing champions within each department.
· Has a health app monitoring service.
· Senior management stepped up to ensure there is in-house psychological support.
· Contributed to the setting up of the Healthcare Academy by NTUC LearningHub


	7. 
	SATS Ltd
	· Awards the Safety Award to recognise WSH contributors.
· Has hazard elimination projects.


	8. 
	SBS Transit Rail Ptd Ltd







	· Utilises a continuous improvement model that is constantly reviewed by the management.
· Has a snap and send reporting channel, safety hotline and QR code for ease of reporting.
· Each department has an appointed safety representative.
· Developed in-house mobile app for reporting.
· Has training competency programme to ensure that staff are adequately trained.
· Involves contractors in safety dialogue.
· Organises community engagement programmes to promote safety.


	9. 
	Sembcorp Marine Ltd
	· Has Hazard, Elimination and Communication card system to promote reporting with key performance indicator of reporting instilled.
· Has Review, Educate and Validate programme that involves all stakeholders (including sub-contractors).
· Has annual in-house WSH Innovation convention to come up with various WSH innovative solutions.


	10. 
	Singapore General Hospital
	· Has anti-staff abuse initiatives jointly led by a Senior Consultant and Head of Internal Medicine as well as an Assistant Director of the Nursing Division.
· Has over 200 department representatives, called the EHS (Environment, Health and Safety) Coordinators, providing a direct channel of communications to each workplace for WSH matters.


	11. 
	SMRT Corporation Ltd
	· Clear and safe reporting channel and easily accessible by all staff via a Facebook workplace app.
· Implemented a 5S Kaizan and added a sixth S which stands for Safety as part of a project to encourage ground up initiatives 
· Recognises that good housekeeping is key to injury prevention at the workshop


	12. 
	Tan Tock Seng Hospital
	· Showed 32% reduction of incidents from 2021 to 2022.
· Occupational health and wellbeing committees chaired by senior management. 
· Patient Safety Leadership Walkabouts (PSLW) are led by the Senior Management team.
· Involves all stakeholders beyond TTSH staff in WSH, i.e. initiating digital transformation for manufacturing of artificial limbs.
· Has welfare officers deployed across all departments.
· Has WSH champions for each department.





U Safe U SME
	No.
	Union
	Summary of WSH efforts

	1. 
	QE Elemech Engineering Pte Ltd
	· Organises safety awareness campaigns.
· Involves contractors in WSH meetings.
· Safety sharing with all staff.
· Conducts confined space drills.


	2. 
	D-Team Engineering Pte Ltd
	· Has a suggestion channel for workers to give feedback
· Uses cameras to serve as deterrence for unsafe work practices.
· Uses Hubble to monitor worksite for e-PTW (permit to work).
· Has office ergonomics subsidy scheme to reduce possible ergonomic hazards such as musculoskeletal disorders
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